MINISTRY 

HANDBOOK 


GUIDELINES FOR 

SHEPHERDING IN THE CHURCH 


GRACE COMMUNITY CHAPEL 


Copyright © 2017 by Grace Press 

A Publishing House of Grace Community Chapel, 260 Elm Avenue, Teaneck, NJ 07666. In the United States: Grace Press, 
Teaneck, New Jersey. All rights reserved. No part of this book may be reproduced by any manner whatsoever without 
written permission from the publisher. 

Grace Community Chapel is a congregation of the Christian Reformed Church denomination in North America. 
ISBN 978-0-9899775-9-3 (paper) 

Cover Art © Jieun Lee 


Train yourself for godliness 


1 Timothy 4:7 


GRACE COMMUNITY CHAPEL 
MINISTRY HANDBOOK 



CONTENTS 


6 About GCC 

28 About CRC 

36 GCC Programs 

46 GCC Ministries 

52 Ministry Guidelines 


90 


Contacts 










ABOUT GCC 

Grace Community Chapel 




Letter from Lead Pastor 


GOD'S CALLING FOR GRACE COMMUNITY CHAPEL 
The need for missions 

Many of us are familiar with the missional movement, a 21 st century approach 
to church popularized by Tim Keller, Michael Frost, Ed Stetzer, Alan Hirsch, 
and Mike Breen. "Missional living" declares that the Great Commission is 
not something ordained for a chosen few, but rather it is a duty given to all 
Christians to spread the Word of God to the ends of the Earth. The effort to 
fulfill global missions, which I also refer to as horizontal missions, has been 
spearheaded primarily by the United States and South Korea. 

However, the fervor of missional revival has been largely disproportional. 
Although horizontal missions is absolutely crucial to support and maintain, 
focusing on spreading the Gospel abroad has left the home front vulnerable. 
We have forgotten that our battlefield is both domestic and foreign. 
While Christianity is exploding in Africa and Asia, it has been experiencing 
a continuous dip in the United States and a sharp decline in Europe. The 
typical congregation of the United States and South Korea is like an inverted 
pyramid; we see the elderly make up the bulk of the membership at the top, 
and funneling down to the bottom is the youngest generation. Simply put: 
young people are leaving the church or not growing up in church at all. If the 
current rate of decline continues, there will come a day when there will only be 
a few churches left in the U.S. 

At this time, missionaries may return home only to find themselves in a nation 
even more in need of the Gospel than where they were sent! What should be 
done to change this? How can we win young hearts back to the church and 
prepare them for a rich future of faith and obedience unto the Lord? These 
were my convictions when I planted Grace Community Chapel. 
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The Silent Exodus 


Because my wife Jee and I grew up as troubled teens ourselves, we have 
always had a special heart for youth ministry. I was a youth pastor for 14 years 
prior to planting Grace Community Chapel, and although I also worked with 
parents and adults, youth ministry was the love of my life. During this time, 
the Silent Exodus was already well underway: 70% of second-generation Asian 
Americans, the children of immigrants, had abandoned their faith when they 
left for college. It was during my service as a youth pastor at Antioch Church 
in Philadelphia that I witnessed the Silent Exodus first hand. Students I had 
discipled throughout high school silently wandered off in their college years. 
However, according to my calculations, the turnover rate was less than 70%, 
because I saw a different problem. 

These young people were not just abandoning their faith—they did not have 
any faith to begin with. First generation Korean American churches were not 
being missional to their own children. Instead of trying to understand the 
second-generation and engage with them through their own culture as Korean 
Americans, Korean churches became cultural ghettos where old world values 
and face-based faith were enforced upon the youth. Children who rejected 
Christianity after youth group had never been properly discipled. Rather than 
hiring full-time youth pastors who were wholly trained seminarians, men and 
women who taught correct and relevant theology, the youth pastors were 
always part-time. It was a band-aid solution that obscured a much greater 
problem. 

Youth ministry was becoming departmentalized, organized, and done for the 
sake of efficiency rather than as a ministry that served real people with real 
needs. 

It was treated and dealt with separately from all the other concerns of the 
church. It was not a vision and calling that the whole church shared but rather 
an isolated compartment where the sole responsibility fell into the hands of 
the youth pastor and the occasional deacon. During my own time as a youth 
pastor, I combated this by reaching out to the head pastors, elders, deacons, 
and parents so that the whole congregation was involved in mentoring and 
serving the youth. 

These kids were young Korean Americans, and old first-generation Korean 
churches could not offer them what they needed. As I prayed and struggled 
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through this, the Lord placed it in my heart to plant a new church, one that 
would address the thirst of these young people. It was during this time of 
searching that I came across the article "Silent Exodus" by Helen Lee. 

God first placed the desire in my heart, and now He gave me the playbook to 
make the moves. The tools I carried with me to share the gospel from Helen 
Lee's article were threefold: 

1. Renewing traditionalism 

2. Planting new churches 

3. Having a multi-generational approach 

This was the approach I followed as I began my personal mission to combat 
the Silent Exodus. 


The Other 10/40 Window 

The first-generation Korean American churches have been the major 
cornerstones in sending out missionaries to what is coined the "10/40 
window"—the areas unreached. I took my convictions to challenge another 
10/40 window—those between the ages of 10 and 40 who are in need of 
Jesus Christ in our own backyard. 

As I look upon the cross and our Lord's outstretched hands and feet, I am 
reminded of both horizontal and vertical missions. As we look at the cross, we 
should also be reminded of the missional life Christ led for us to follow. Christ's 
arms were laid open wide and His hands nailed to the cross, He died for you, 
me, and for all (2 Cor. 5:15). He rose again and in Christ "shall all be made 
alive" (1 Cor. 15:22). With such good news, we are called to preach the gospel 
from our own Jerusalems, Judeas, Samarias, and to the ends of the earth, as 
this is our horizontal mission. His hands are stretched out inviting all who hear 
His voice, and for us that means to go and be His voice, as this is our second 
commandment—to love our neighbors as ourselves (Matt. 22:39). 

The first commandment is to love God with all our hearts, and surely as Jesus 
Christ was one with the Father. He allowed us to share in that intimacy with 
the Father. Yet the ministry that Jesus Christ led on earth was one intimately 
tied to His twelve disciples. Jesus was eating, teaching, and living day by 
day with His disciples. The two greatest commandments are shown in the 
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cross. If we were to apply this mission horizontally we would be going out and 
sending people to the nations and vertically we would be taking care of our 
own children at home. 

God promises that if we honor Him, then we will be blessed generation after 
generation (Luke 1:50). "Be fruitful and multiply" (Gen. 1:28). This is a vertical 
multiplication, meaning not only are we to have more children but we are also 
to keep spreading from people groups to nations as a horizontal growth. 

Vertical missions is just as necessary as horizontal missions and I would argue it 
is an even greater priority. How can he who cannot manage his own household 
become a deacon and manage the church? (1 Tim. 3:4-5) The point of this 
10/40 window is to emphasize parents and mentors reaching out to their own 
households. This goes back to the Silent Exodus: How can a church send 
good missionaries if it cannot even save its own family members and children? 
Since Korean churches did not evangelize to their own children, they were not 
focused on vertical missions. Now our church is reaching out to these people 
because they were never Christians to begin with in their youth. We should 
be educating our children right and reaching out to those aged from 10 to 40 
years who have been neglected in our church even before global missions. 
Our church is reaching out to this Silent Exodus, but when we have our own 
children, we should not make the same mistake. We should focus on vertical 
missions. 

We can even see this occurring in the Bible. Moses began vertical missions 
to ensure that the next generation would have a leader and as a result, the 
next generation was led to the Promised Land. But a key thing to note is that 
when Joshua died, there was no one to follow after him. You can even see this 
contrasted in the book of Joshua and Judges. 

In Joshua 1, Moses passes away. Immediately after, God speaks to Joshua, the 
man whom Moses had groomed for leadership. When Joshua dies in Judges 
1, there is no one to lead the Hebrew people. Despite the best efforts of 
the Judges, the Israelites ultimately tear each other apart through in-fighting 
and civil wars. The Book of Judges ends with this ominous verse: "In those 
days there was no king in Israel. Everyone did what was right in his own 
eyes"(Judges 21:25). 

The greatest danger facing the church is not any foreign threat, but a slow death 
from within. If new leaders are not groomed, the church will fall on its own. 
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Conclusion 


Asian Americans have a unique gift. As a demographic, they are highly 
educated, successful, and intelligent. They are blessed uniquely through 
their dual identity as sons and daughters of the two most influential continents 
in modern history. Asian Americans are natural-born missionaries placed 
strategically in the most powerful nation in the world at a critical juncture in 
history. However, many young Asian Americans do not understand or have the 
proper vision to use these resources. 

Queen Esther was the same in many respects. Esther was an intelligent, 
prudent, and beautiful Jewish girl who became the Queen of Persia, who did 
not fully grasp the high position beheld of her. She was a good woman of 
faith, but it was not until she was under Mordecai's guidance that she gained 
a Kingdom perspective. At the time when Haman was plotting to exterminate 
the Jews throughout the Persian Empire, Mordecai was sure that even if Esther 
kept silent, that deliverance would rise from another place. 

As a result, he suggests to her, "And who knows whether you have not come 
to the kingdom for such a time as this?" (Esther 4:14) 

Because Queen Esther used the power beheld of her for the sake of her 
people, an entire lineage was saved and God's saving work was fulfilled. Like 
Mordecai, it is my mission to arouse the sleeping Silent Exodus generation 
to show them that this is not the time to lounge. Like Esther, God has greatly 
situated Asian Americans not for their useless American dreams but for the 
salvation work of the Kingdom. The truth is, God can do this with or without 
us, but my calling is to make sure that the youth will wake up before it is too 
late so that they may experience the abundance and power of loving and 
serving their God. Only then will their talents and experiences shine, have 
power, and be fully maximized by the Lord. 


Your Uncle Mordecai, 

Signature here (Attached file of signature) 
Reverend Jae Park 
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GCC CORE VALUES 


Vision 

Grace Community Chapel exists to make gospel-centered, radical followers 
of Jesus Christ in our church, in our local communities, and around the world, 
restoring biblical communities of disciples. (Matthew 28:19-20) 


Mission Statement 

GCC's mission is to make gospel-centered disciples of Jesus Christ in the new 
"10-40" window - that is, between the approximate ages of 10 and 40. We 
want to awaken younger generations of Christians and nurture them through 
their adulthood. By focusing on key stages of life, we hope to accomplish 
vertical as well as horizontal (global) missions, passing our faith on to younger 
generations. 


Core Values/Culture 

In order to carry out our mission, these are the values GCC strives to instill: 

• Accountability (Ecclesiastes 4:9-12): We teach accountability that goes against 
the relativistic, grace-abusing grain of this generation. The community holds 
one's commitment to a serious and reverent spirituality to a firm standard. No 
believer stands or falls alone. 

• Authenticity (Ephesians 4:17-24): We remind believers under our care that 
all are sinful and fighting to faithfully traverse the road of sanctification until 
our term in this life is over. In that light, we embolden our brothers and sisters 
to be who they are and to speak plainly about their striving for a holy life. From 
the senior pastor down to the newest congregant, we bid all to exchange their 
disguises and legalistic traditions for a genuine relationship with God and this 
church community. 

• Deep Spirituality (Acts 1:8; Romans 8:5): We urge our congregation to 
pursue a life marked by a deep, personal and earnest spiritual life that combats 
the worldly desires of the human body and mind while seeking a disciplined 
and humble approach to God. This is done through weekly evening prayer 
meetings, early morning prayer meetings, fasting and other means. 

• Mentoring (Esther 4:14): We exercise the ministry of Mordecai by awakening 
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the Esthers of this generation. We do this by exposing our members to 
believers who lead radically faith-driven lives wherever God has called them 
in hopes of inspiring them to do the same. We aim to follow in Mordecai's 
footsteps as we challenge and raise up Esthers to make an impact for God's 
kingdom. 

• Obedience (1 Samuel 15:22): We persistently remind believers that God is 
worshiped by a radical obedience, one that flies in the face of an age when 
compliance is driven by moods and mindsets. Obedience to a worthy God 
who loves us and works all things together for good (Romans 8:28) should 
arise even without an emotional impulse. 

• Vision Discovery (Proverbs 29:18): We exhort our flock to seek a God-given 
vision for their life. This is as much for young children as it is for older parents 
and everyone in between. We earnestly yearn for every single member of our 
church to find a precise and passionate way to make a great impact on this 
earth for the kingdom of God. 


Strategy 

In order to accomplish our mission while upholding the values above, over the 
course of the next 5-10 years, GCC will: 

• Establish a Missions Center 

• Establish a Church-planting Network 

• Establish a Christian school 

In 2005, we planted Grace Community Chapel with twelve members with a 
vision to "go and make disciples of all nations" (Great Commission, Matthew 
28:18-20). In the first five years, God faithfully guided us through challenges 
of the first phase of church-planting and in the next five years, He led us into a 
second stage of sustainability. During this stage, God built GCC's sustainability 
in number of members, role of senior pastor, participation in missions, number 
of lay leaders, and finances. 

It was in this second stage of sustainability, during one memorable early 
morning prayer service, that God revealed a vision about the third stage of 
the church. God impressed upon my heart that He would bring us into a third 
stage of release. The sustainability and security GCC achieved in ten years 
would become a strong diving board upon which GCC would jump, gain 
momentum, and be released into the community and world. It would not be a 
comfortable platform for the church to stand and grow stagnant. Churches do 
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not exist to be cruise-liners that maintain the status quo and make passengers 
stagnant and happy. Churches exist to be a battleship in a spiritual battle 
and this is why GCC would be released as God's ambassadors. Everything 
GCC does, from membership, discipleship, leadership training, cell groups, 
children's ministries to adult ministries, would be for the purpose of training 
and fortifying God's ambassadors and soldiers to be released. In this vision, I 
vividly remember seeing a church building. So when we purchased a church 
building in 2016, that is how I knew that we were embarking on the third stage 
of release. Now that we are in the third stage of release, here are the three 
specific ways in which I see God releasing our church: (1) Bible-based school, 
(2) church planting center, and (3) missions center. 

Bible-Based School 

GCC's vision is to build a Bible-based school that will not compromise the 
word of God and train and raise Godly leaders who will be at the forefront 
of God's kingdom work. According to Dr. John Kim, the founder of Jesus 
Awakening Movement of America (JAMA), schools in the U.S. have become 
the last battlefront for the hearts of Americans. As federally funded institutions, 
schools are compromised by the government's agenda and we are in dire 
need of schools that will raise up Godly leaders according to God's word. Our 
church will build curricula, teachers, and resources to develop a school that 
will teach the word of God to raise up Godly leaders. 

Church-Planting Center 

GCC's vision is to create a church-planting network to guide and support 
church plants. Our experience with multiple church plants and satellites 
granted us wisdom and testimonies about God's heart for church-planting. 
We believe that it is now time to initiate partnerships with other churches 
and church-planting networks to build a church-planting center that can guide 
and support other church plants. This will not be just a local effort or one 
sustainable church promoting its own agenda but a greater church-planting 
network that will plant churches globally. 

Missions Center 

GCC's vision is to build a missions center that can help sustain the mental, 
physical, and spiritual health of full-time missionaries to do God's work in the 
world. Currently, we have four active long-term missionaries and many part- 
time missionaries. By next year, we will have eight full-time missionaries. We 
have a missions director and now we are moving towards making a missions 
center that is beyond GCC. 
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How To Get Involved 

How then do we as members individually prepare for these visions? In this 
vision of release, not only did I see corporate areas of release for the church 
but personal release for members of GCC. I saw release from bondage, issues 
of sin, or certain addictions and life-long psychological struggles. There's a 
promise of God to release them so that we can fulfill God's purpose. Second, 
people will be released financially. For ten years, I've seen God cleansing 
people's vessels so that they can be ready from finances and being released 
in this area so that they can practice generosity. People will be released from 
the love and grip of money so that they can love God and God's people over 
money and practice generosity, regardless of how much or how little they have. 
Third, release with leverage. God is going to open doors for some people and 
they are going to have leverage in their workplaces to bring people to God. 
As GCC members, you must know, all that happens for your advancement is 
for the kingdom of God. If you are being released from bondages, finances, 
and leverage, then God is preparing you for a greater purpose. So contribute, 
get involved, go on missions, join a team, sacrifice, disciple your children, and 
let's do this. Let's do this with passion, purity, and power. 
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ABOUT CRC 

Christian Reformed Church 


ABOUT CRC 


BACKGROUND OF CRC DENOMINATION 
How did the CRC begin? 

Christian Reformed Church (CRC) has its roots in the Netherlands. Because of 
this, the majority of CRC church members are from the Dutch diaspora, but 
there have been major breakthroughs in ethnic diversity. Today, CRC boasts 
in a growing diversity of churches, including Korean, Navajo, Southeast Asian, 
French Canadian, Latino American, African American, and Mosaic churches. 

The early Christian church was like the single trunk of a tree. After about 
1,000 years of growth, the trunk divided into two major branches—the East¬ 
ern and the Western church. After the Protestant Reformation ended in 1648, 
the Western (or Roman) church fractured into thousands of branches. One of 
these Reformation branches is the Lutheran church, formed under the theolo¬ 
gy of Martin Luther, the man who began the Protestant Reformation. Another 
branch developed under the influence of Ulrich Zwingli and another branch 
by John Calvin. These churches were called "Presbyterian" in Scotland and 
"Reformed" in continental Europe, and they flourished in the Netherlands. In 
the mid-1800s, some of these Dutch Reformed Christians immigrated to the 
United States and in 1857 they founded the Christian Reformed Church in 
North America. 

GCC belongs to the Hackensack classis of the Northeast region of the Chris¬ 
tian Reformed Church (CRC) denomination. The churches in this classis range 
from the New York area all the way down to the state of Florida. The key 
factors in which Rev. Jae Park and the leadership of GCC decided to join the 
CRC denomination are: 

1) the diverse cultures found in churches that belong to the CRC 2) commit¬ 
ment of the CRC to church planting 3) accountability amongst the churches in 
the CRC denomination 4) adherence to Reformed Theology according to the 
teachings of Calvinism. 
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What is reformed theology? 


Christians share the same basic beliefs with other Christians all over the world. 
For example, all Christians believe that Jesus Christ is the son of God and 
through his life, death, and resurrection, we are saved from our sins by the 
grace and work of our triune God. While we hold to the same core beliefs, 
there are certain teachings we emphasize more as a Reformed church. This is 
the case for all denominations, and it does not mean that we are from different 
religions or that we treat ourselves exclusively. Think of denominations as if 
they had personalities and while they are all part of the same family of Jesus 
Christ, they express different personalities and characteristics. 

For reformed churches, three words can summarize the major tenets of re¬ 
formed theology: 

Sovereignty 

We believe that God is in sovereign control of everything that happens in our 
world, from nation-wide movements to the faith commitments of individuals. 
Most importantly, we believe that salvation is not a human act but a sovereign 
act of God. Since we are "dead in our trespasses and sins" (Ephesians 2:1), 
there is no way that our good acts or our good faith could save us. Only the 
sovereign will of God, through the salvific life, death, and resurrection of Jesus 
Christ, can grant us life, eternal and abundant. Even sanctification, the process 
of becoming more like God after God saves us, is not something that we do 
on our own. In Philippians 2:12-13, for example, Apostle Paul commands us to 
work out our own sanctification but to know that "it is God who works in you, 
both to will and to work for his good pleasure". 

The sovereignty of God brings much comfort and peace into our individual 
lives and over the movements in this world, because we know that God works 
in love and peace to rule over us, this world, and eternally in the world to 
come. 

Covenant 

The second accent of Reformed theology is the theology of covenant. A cov¬ 
enant is a contract or treaty that is made between two or more parties, often 
sealed with a signature, stamp, or a symbolic gesture of promise. There are 
two unique features of God's covenant with us. 

First, God's covenant is God-made. While the covenant is between us and 
God, God knew how fragile and temporary human promises could be. We 
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cannot even guarantee that we will be alive to keep our promises the next day! 
So God made the covenant for us, with Himself on our behalf (Hebrews 6:13). 
He made an unchangeable and eternal promise to save and bless His people, 
and He signed the deal with the death and resurrection of Jesus Christ. 

Second, God's covenant with us multi-generational. We see this to be true 
in the Old Testament (Genesis 17:7) and the New Testament (Acts 2:39): "for 
you and your children and for all who are far off—for all whom the Lord our 
God will call" (Acts 2:39). When God makes a covenant with an individual, He 
extends it to their descendants and their descendants. God makes a covenant 
with a community, not just an individual. This is why we celebrate and practice 
the baptism of infants. Our baptism is a sign to the whole congregation that 
God's grace is a gift that God revealed to us and the next generations. These 
children will grow up to experience God's presence and promises at home 
and in the church community. Baptism is reserved, as a result, for children of 
believing parent(s) who are part of a church community. 

Kingdom 

The final trait of Reformed theology is that God is sovereign over this king¬ 
dom on earth and the eternal kingdom to come in heaven. Since we believe 
that God is sovereign over this earthly kingdom, we minister to all spheres 
of human activity: medicine, art, media, publishing, law, education, labor re¬ 
lations, caregiving, agriculture, business, social justice, and politics. We do 
not withdraw from the world; rather, we seek to be the salt and light that this 
world so desperately needs. Through the sovereign rule and grace of God, we 
can minister in all spheres of life in this world in preparation for the kingdom 
to come. CRC communities have started Christian schools from preschool to 
graduate school—not to protect children from the world but to give them the 
ministry tools to engage any aspect of culture from the perspective of God's 
kingdom. We pray, as Jesus taught us to pray in the Lord's prayer, for God's 
kingdom to come here on earth as it is in heaven. 
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GCC PROGRAMS 





Education programs 


Seekers 

Seekers is an open place for those new to church and Christianity to explore 
basic questions about God, the bible, and Christianity. Through a series of five 
classes, seekers explore major themes in the gospel, such as the character of 
God, the origin of sin, saving power of grace, and the cross and resurrection 
of Jesus Christ. The goal is for the class to better understand what it means 
to be a Christian and a child of God. This class is offered at all sites during the 
spring, summer, and fall semesters every year. 


Baptism 

Baptism is a public proclamation of faith and incorporation into the body of 
the church. This class prepares the new believer for baptism by covering 
the Biblical and theological teachings of God's covenant with His people 
as well as Jesus' instructions about baptism to the church and new believer. 
Any person that has accepted Jesus Christ as their personal Lord and Savior 
may apply. For infant baptism, parents bring their child to be baptized in 
obedience to God, trusting that the child will one day respond to God's 
promises in faith. This class prepares the parents for infant baptism by giving 
Biblical and theological understanding of infant baptism as well as teaching 
the importance of community in raising their children. Parents with newborns, 
infants, or young toddlers age 3 and under. Both parents must be professing 
Christians. Baptism courses take place throughout the year. 


Membership 

Church membership is a life-long commitment to be faithful to a church. 
This class prepares church members to become full, active, and permanent 
members of GCC through four courses on GCC's community values, 
denomination, theology, core values, and vision. After successfully passing 
the weekly course assignments and projects, students take a public vow to 
become members of GCC. Professing Christians who have attended GCC for 
at least one year may apply. Membership takes place in the spring and fall 
semesters every year. 
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Next Generation 


The Next Generation Children's ministry provides educational classes for 
GCC's children through Sunday School worship and Bible studies, Bible-based 
summer camps, and Vacation Bible School. Children are discipled to become 
true and spiritual worshippers of God whose lives are distinguished by the 
marks of God's disciples. 


Discipleship 

The 12-week discipleship course is the "bread and butter" of Grace Community 
Chapel (GCC). GCC places a great emphasis on discipleship, as Jesus calls us 
to "go and make disciples" (Matt. 28:19). This course offers basic theological 
education, highlighting and skimming the surface of 11 essential systematic 
topics. These classes are designed to apologetically answer questions that 
this generation asks most often concerning Christianity. Not only is education 
provided, but discipleship also sets the tone for the intensity and culture 
of GCC in terms of small groups, accountability, and obedience. These 
intangibles are learned and applied outside the four walls of the classroom 
and embedded in the students' lifestyles. The vision and heart of the Head 
Pastor are learned as well. This course is also known for its intimate sharing 
and vulnerability. A discussion topic is assigned each week that aims to expose 
many of the things that are suppressed, sparking the first step towards true 
healing. Homework assignments, articles, projects, discussion topics, and a 
final exam make up this course, but the growth and knowledge that come out 
of the 12 weeks are priceless. 


Bible Studies 

There are several types of bible studies at GCC. Church-wide bible studies 
take place twice a year. All age groups in the church participate in these bible 
studies, from young children to pastoral staff, and they are designed to invite 
church members to dwell deeply in the word of God at all levels of interaction, 
from solitary meditation to cell group discussion and Sunday corporate 
worship. The goal of these studies is to be trained up by the word of God to 
become more like Him in our faith, actions, and ministry to the world around 
us. There are also cell group and ministry-specific Bible studies that take place 
through the year, specific to the needs of cell groups and ministries. 
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CGLT 


Cell Group Leaders Training is a five-week intensive program to equip and 
train future cell group leaders in GCC. Our goal is to teach and walk with 
the future cell group leaders to give them the right perspective of what it 
means to become a cell group leader at GCC. In GCC, cell group leaders are 
not just there to facilitate weekly meetings, but are also expected to develop 
relationships and lead their members closer to Jesus Christ. Applicants must 
be members of GCC and a participant of a cell group for at least one year. 


Premarital Counseling 

Christian marriage as a lifelong commitment that requires a vital connection 
with Christ. Our premarital counseling classes are designed to help couples 
provide a framework for this commitment and equip them for the joys and 
challenges of married life. Any engaged couple or couple that is looking to 
get married in the near future can apply and take these classes. 


Outreach (GIM) and Missions programs 


Monthly outreach programs of Grace-In-Motion 

We have a wide of variety exciting volunteer opportunities on almost every 
week of the year. Find out how you can get involved today, and see how a few 
hours of service can positively impact our communities in a big way. 


Homeless Outreach 

The purpose of Homeless Outreach is to be a neighbor to the homeless. Our 
goal is two-fold. First, we hope to impart the goodness of Christ and the riches of 
Heaven in the hearts of those we serve. Second, for us as servants, it is to follow 
Jesus's teaching to show mercy to those living in the shadows of our communities. 
Through our humble efforts, we believe God will transform us, the lives of our 
brothers and sisters in the streets, and eventually, our entire community. 
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Nursing Home Outreach 


Grace-ln-Motion's nursing home outreach will serve the nursing home 
residents and staff members of Hudson Manor. Many of our nursing home 
residents tend to be forgotten because they are confined to the facility due to 
their illnesses. Living most of your life being self-sufficient and then suddenly 
having to depend on others to help you do your daily activities can take a toll 
on you in every way. We at GIM want to be a light and remind them that they 
are loved and not forgotten. Together, we can connect and engage with the 
elderly adults through games, crafts, singing and dancing, reading, listening 
to their life stories, and much more. We ask you to dedicate some of your time 
in joining us in uplifting these precious people. 


Milal Mission 

Milal Mission is a faith-based organization that focuses on two objectives: 
sharing the hope we have in Jesus Christ and inspiring awareness for the 
disabled community in Bergen County. Grace-ln-Motion's Disability Outreach 
partners with Milal's Saturday program, which includes worship services and 
a number of different physical and developmental activities. We believe that 
through a deeper understanding of God's love for the disabled, Milal has the 
potential to grow and make a great impact throughout our community. 


Angel School 

The Angel School offers a unique learning experience to ANGELS (adoptees) 
and their families through interactive learning, hands-on experience, and 
special relationships with the other students, families, and team of volunteers. 
We aim to foster a unique, safe and tight-knit support community where 
adopted children and their families can discuss difficult issues related to race, 
ethnicity and Christian faith. 


Summer mission trips 

To fulfill our vision of being a missions-minded church, GCC offers several 
two-week mission trips all over the world. Currently we have partnerships in 
Costa Rica, India, South Korea, Tanzania, China, and Japan. Our two-week 
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trips begin with an application process, six to eight training sessions, and a 
debrief after the team returns to the States. We participate in Vacation Bible 
School, testimony and gospel-sharing, and various other tasks. Our goal is 
twofold: to see God's work and grow a heart for the nations, and to encourage 
and pray for our full-time missionaries and their sites. Because we know that 
every missionary is sent by a church, we also have Sender teams for each trip. 
Sender teams focus on prayer and support for each overseas team. 

Tanzania is open to short and year-long term missions teams. Our partnering 
missionaries direct Morogo Bible College, a Christian preschool and elementary 
school in Morogoro, Tanzania. GCC mission teams support missionaries by 
assisting with revivals, VBS camps, teaching seminary English classes and 
manual labor. 

Costa Rica is open to short-term mission teams. Our partnering missionaries at 
the Abraham Project direct a children's home and preschool for underserved 
children in Costa Rica, in partnership with a local church. GCC mission teams 
support missionaries by assisting with VBS camps and building projects. 

Thailand is open to short and long-term mission teams. GCC's long-term 
missionaries in Thailand serve at Mango House children's home to help raise 
and mentor young people from the Hill Tribe Villages of Chiang Mai. GCC 
mission teams support missionaries by assisting with VBS, teaching English and 
Bible studies and light construction for building projects. 

GCC cross-country trips are an opportunity for GCC short-term teams to tour 
the United States with children's homes servicing young people from South 
Korea and DPRK. The purpose of these trips is to impart Christ's hope and 
Godly vision to these young people on their once in a lifetime road trip. 

South Korea is open to short-term mission teams. GCC's partners direct 
a children's home in Andong South Korea. GCC mission teams support the 
children's home by assisting with VBS and teaching English. 

Far East is open to short and long-term mission teams. GCC's long-term 
missionaries direct a local restaurant and serve at an international elementary 
school. GCC missions teams support missionaries by teaching English, assisting 
at the restaurant and spending time with local children. 

Japan is open to short and long-term mission teams. GCC's long-term 
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missionaries in Kawasaki, partner with the Shoutai Christian Church to to direct 
Mustard Seed English Program for Japanese locals, VBS camps, and support 
the needs of the Shoutai Christian Church. 


Spiritual Growth programs 


Prayer meetings 

Our prayer meetings can be considered the "pulse" of our church. We 
emphasize the need and the importance of prayer because of the sanctifying 
need of every church. In our prayer meetings we will obey and believe in the 
commands of Jesus in Matthew 7:7 to ask, seek, and knock until He opens the 
door to reveal to us his grace. 

Sunday, 1:30pm (Bergen), 4:30pm (Central) 

Thirty minutes before the start of our Sunday worships, these meetings are 
designed to specifically pray for the worship service for that day. 

Tuesday, 8:00pm 

Opening with a time of worship, one of the pastors leads the congregation 
into a time of prayer, corporately lifting up topics regarding the church, 
international affairs, missions sites, individual ministries, etc. 

Saturday, 7:00am 

This time opens with praise and a short message by one of the pastoral staff. 
Prayer follows immediately to pray for individual and community concerns. 

Intercessory Prayer Meetings 

Intercessory prayer meeting is a gathering of dedicated and called individuals 
to intercede in prayer for the church. This prayer meeting takes place every 
other month where church matters are shared so that we can pray and 
intercede continually for the church. 

Upper Room - Prayer for the Nations 

Upper Room is GCC's monthly prayer gathering (every third Sunday) for 
all aspects of missions, including our long and short-term missionaries and 
partnering mission sites. Our church offers opportunities to participate in 
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missions throughout the year in multiple countries. The need for prayer in 
this aspect is obvious and urgent. We exist to be the spiritual engine that 
powers the movement of missions at GCC, and hopefully this will translate 
into members' individual lives and hearts for carrying out the gospel wherever 
we are sent. 


Retreats 

Vision Retreat 

Vision Retreat is our annual church-wide retreat that takes place at the 
beginning of the year. The purpose of this retreat is for our whole church 
to come together to start the year in worship and build unity and solidarity 
as one church. It is at Vision Retreat where the vision for the year is cast and 
prayed for. 

Servant Retreat 

Servants Retreat is specifically for anyone that is serving in some capacity 
at GCC. Servants Retreat is aimed to give all the servants rest as well as a 
spiritual recharge so that they can continue to serve the church effectively with 
longevity. 

Family Retreat 

Family Retreat is for our married couples and families to worship together with other 
married couples and families. This retreat is aimed to minister to families as well 
as give families time to rest and recharge. Babysitting and children's programs are 
provided so that parents can be fully engaged in worship. 

Encounter Conference 

Encounter is a conference created to meet the needs of college students in this 
generation. Encounter's aim is for students to be refreshed and replenished 
by the Gospel, but also educated in matters that apply to the college lifestyle 
from a Christian perspective. Encounter educates student leaders through fun 
activities, educational and practical seminars, and most importantly, prayer. 

Mentoring Trips 

"Humanity currently faces three extraordinary threats: the threat of 
annihilation as a result of nuclear accident or war, the threat of a worldwide 
plague or ecological catastrophe, and a deepening leadership crisis in most 
of our institutions. Unlike the possibility of plague or nuclear holocaust, the 
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leadership crisis will probably not become the basis for a best-seller or a 
blockbuster movie, but in many ways it is the most urgent and dangerous of 
the threats we face today, if only because it is insufficiently recognized and 
little understood." -from The Leader as Storyteller, Dr. Warren Bennis 

Mentoring trips are designed to take GCC members out of their immediate 
context and expose them to see ordinary people making extraordinary impacts 
all around the world for the Kingdom of God. Our goal is for our members 
to imitate the lives and faith of these people as we are instructed to do in 
Hebrews 13:7, "Remember your leaders, who spoke the word of God to you. 
Consider the outcome of their way of life and imitate their faith." 

GCC members are mentored by GCC pastors and leaders, and other 
influential Christians leaders at the destination of the mentoring trip to 
become influential leaders in their current or future service to the church, their 
workplaces, and their community. The purpose of these mentoring trips is 
to (1) develop various aspects of Christian leadership; (2) get to know GCC 
leaders; (3) build teamwork and unity with GCC community; and (4) to learn 
how to think about others before ourselves during the trip and beyond, in all 
regards so that others would be blessed by my presence. 

Four G's of a Mentoring Trip: 

1. God: It's about God and how He works through His people in a site. 

2. Grace: It's about grace in the form of generosity. We don't deserve 
anything from our hosts, but because they themselves have experienced 
God's lavish grace, they shower us with their generosity and grace. 

3. Growth: It's about growth. We are being blessed, and in return this 
makes us want to be a blessing like the mentors we meet. 

4. Generosity: It's understanding that all we have is from our Heavenly 
Father and we are to be generous in using our resources to bless others as 
we have seen from our mentors. 

In line with the purposes listed above, there will be priorities given to certain 
people in the application process. 

The order will be as follows: 

• Shepherding Leaders of GCC (Pastors, Deacons, Committee Leaders, Cell Group Leaders) 

• Serving members of GCC 

• Non-serving members of GCC 

• Non-members of GCC (on a first-come, first-served basis) 
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GCC MINISTRIES 



I Administration administration@gccnj.org / administration.km@gccnj.org (KM) 

The Administration Committee seeks to facilitate and enrich the church by 
organizing the logistics of GCC. From event planning to storing documentation, 
this committee is the central source of all information regarding the functions 
of the church. 

I Building building@gccnj.org 

The Building Committee seeks to be good stewards of our church's facilities 
within the context of its community. The tangible responsibilities of the 
committee include cleaning the facilities, maintaining cleaning supplies, repairs 
for the building, and organizing cleaning-related events for the community. 
These responsibilities are carried out with the belief that the church building 
is our altar for God. We want to take care of it with fear and reverence for the 
Lord. 

I Cell Group cellgroups@gccnj.org / cellgroups.km@gccnj.org (KM) 

The Cell Group Ministry seeks to form a smaller community during the week 
to put in practice loving both God and one another with all of our heart, mind, 
soul, and strength (Matt. 22:37). We believe that only through the community 
are we able to truly love God and one another on a daily basis. This ministry's 
aim is to provide an avenue to learn about God through worship, Bible studies, 
and one another through fellowship and outreach. 

I College college@gccnj.org 

Our college ministry seeks to raise up Kingdom Workers who will be sent out 
into the Lord's harvest field (Matthew 9:37,38; 28:19,20). We invite everyone 
to experience a personal and transformative relationship with Christ by loving 
God and loving others (Matthew 22:24-30). And we seek the Gospel of 
Jesus Christ to transform the world by reflecting His glory and holiness in our 
everyday lives. 

I Education education@gccnj.org 

The Education Team seeks to facilitate the process of going and making 
disciples, based upon the commandment in Matt. 28:19 to "go and make 
disciples of all nations." We work with other GCC ministries to empower 
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our people to become Christians, church members, disciples, leaders, and 
disciplers of others. We do this through our seekers, membership, discipleship, 
cell group leader training, and Bible study programs. All of our teachings are 
rooted in the Bible, and we adhere to CRC's reformed theology. 

I Fellowship fellowship@gccnj.org 

The Food Committee seeks to provide sacrificial service with warmth and 
care as we serve food for our church. Our prayers have focused on how our 
congregation can experience genuine fellowship with one another, and what 
better way through the breaking of bread? We are able to demonstrate our 
passion for God through our preparation for food. We believe that every good 
and perfect gift comes from God. Out of all the gifts in this life, food is one of 
the most precious gifts that God has given us and we truly believe He calls us 
to enjoy it together. 

I Finance gcchapelfinance@gmail.com / finance.km@gccnj.org (KM) 

The Finance Committee records, manages, and reports on contributions 
and distributions of funds so that our church can pursue its vision of church¬ 
planting, outreach and missions as seamlessly as possible. This committee 
manages weekly activities such as Sunday contribution deposits to more 
long term projects such as yearly financials. We aim to be as transparent and 
accurate as possible in order to be good, pleasing stewards of the resources 
and possessions God has provided our church. 

I Media media@gccnj.org / media.km@gccnj.org (KM) 

The media team serves GCC by providing all media-related needs for the 
church's ministries. This includes representing GCC's presence online through 
the gccnj.org website, GCC app, and GCC social media pages; working with 
all GCC ministries to create videos, banners, promotional media, books, 
and all-media related publications; serving the audio-video-technical needs 
of Sunday worship and weekly ministry meetings; and providing technical 
support to GCC church members for GCC media needs. 

I Missions missions@gccnj.org 

The Missions Committee seeks to "go and make disciples of all nations" 
(Matt. 28:19) by providing missions training, facilitating overseas and 
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domestic mission trips and outreach events, and providing opportunities for 
GCC to participate in missions through prayer and support. Our purpose is 
to assist GCC in gaining a rich understanding of God's heart for missions. 


I Next Generation preschoolCM@gccnj.org / elementaryCM@gccnj.org 

The Next Generation Children's Ministry seeks to raise our children to be true 
and spiritual worshippers of God whose lives are distinguished by the marks 
of God's disciples. We teach children to practice these character traits of a 
disciple: sacrifice, focus, impact, selflessness, courage, dedication, love, unity, 
confidence, heaven-bound hope, generosity, joy, and love of heaven over the 
world. 

Our mission verse comes from Romans 12: 1-2: "I appeal to you therefore, 
brothers, by the mercies of God, to present your bodies as a living sacrifice, 
holy and acceptable to God, which is your spiritual worship. 2 Do not be 
conformed to this world,but be transformed by the renewal of your mind, 
that by testing you may discern what is the will of God, what is good and 
acceptable and perfect." 

1 Outreach and GIM (Grace-In-Motion) outreach@gccnj.org 

We serve and empower the marginalized by building relationships with 
believers and non-believers through: community outreach, financial assistance 
and educational programs. GIM is a 501 (c)3 non-profit organization that 
invests in human relations. 

I Transportation transportation@gccnj.org 

The Transportation Committee seeks to provide rides to church events for 
students at the Rutgers University campuses and for GCC-Bergen's New 
York City demographic. As the first people whom a newcomer from these 
campuses will meet, we strive to be as welcoming as possible. As long as 
someone needs a ride, this ministry will continue on. 

I Welcoming welcoming@gccnj.org / welcoming.km@gccnj.org (KM) 

The Welcoming Team seeks to make the most comfortable atmosphere to 
encourage community and fellowship at GCC. We try our best to serve as a 
resource to the church, in particular to newcomers and recent visitors. The 
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vision of this ministry is to love our neighbors, as we have already experienced 
love and joy from God, by facilitating and connecting them to the church 
community. Our vision is built on Matthew 5:14-16, where it calls us to be the 
salt and light within our community so that ultimately, we can all glorify Him 
together as one body. 

I Worship worship@gccnj.org 

The Worship Team seeks to lead the church to participate in the worship of 
giving God the highest praise, glory, and honor that He deserves. Through 
song, we worship Him and also remind ourselves who we are in Him. We use 
creative music and media to create an atmosphere of uninhibited praise. 
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MINISTRY GUIDELINES 



ARTICLE I: GRACE COMMUNITY CHAPEL LEADERSHIP 


A. APPOINTMENT 

i. Pastors 

a. The church council will first pray and hire pastors in accordance with the 
church's needs. Whether prospective pastors are volunteers or hired through 
classified ads, they are required to have an interview with the Senior Pastor 
and be recommended by him to the council. This priority renders it important 
for the Senior Pastor to have the clearest understanding of the vision and 
direction of the church. Furthermore, as an Associate Pastor, he will be working 
most closely with the Senior Pastor.Therefore, their chemistries, styles, and 
visions have to align. 

b. He will have to go through an interview with the church council (currently, 
other pastors and deacons). Upon their approval (by at least 70% of the 
council) he will then be presented to the rest of the members by way of 
giving a sermon on Sunday, and will be given a contract with specifics by the 
leadership. 


//. Deacons 

a. Bible Reference 

i. 1 Tim. 3:1-13, "Deacons likewise must be dignified, not double-tongued, 
not addicted to much wine, not greedy for dishonest gain. They must hold to the 
mystery of the faith with a clear conscience. And let them also be tested first; then 
let them serve as deacons if they prove themselves blameless. Their wives like¬ 
wise must be dignified, not slanderers, but sober-minded, faithful in all things. Let 
deacons each be the husband of one wife, managing their children and their own 
households well. For those who serve well as deacons gain a good standing for 
themselves and also great confidence in the faith that is in Christ Jesus." 

b. Qualifications for Deaconship 

i. Character: The candidate for deaconship at GCC must possess the character list¬ 
ed in Scripture (1 Tim. 3:1-13). How he or she speaks, earns and spends his or her 
money, and leads his or her household (if married) will be indicative of how he or 
she will fare as a leader of the church. 

ii. Persevering faith: The candidate for deaconship must have a sound mind and 
heart to hold to what the Bible calls the "mystery of the faith." He or she must show 
or "prove" that he or she can conduct him or herself in a manner worthy of the 
gospel truth (Phil. 1:27). 
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c .Selection Process 

i.The Senior Pastor will recommend the candidate and set him or her up before the 
Church Council. If the Church Council approves the candidate, then the members 
of GCC will vote whether or not the candidate will become a deacon at GCC. Sev¬ 
enty-five percent is needed for approval to become a deacon. 


iii. Worship Leaders 

a. Outside Hire 

i. The church council will first pray and hire worship leaders in accordance with the 
church's needs. Whether they are volunteers or hired through classified ads, they 
are required to have an interview with the Senior Pastor and be recommended by 
him to the council. This priority renders it important for the Senior Pastor to have 
the clearest understanding of the vision and direction 

of the church. Furthermore, as a worship leader, he or she will be working most 
closely with the Senior Pastor.Therefore, their chemistries, styles, and visions have 
to align. 

ii. He or she will have to go through an interview with the church council (currently, 
other pastors and deacons). Upon their approval (by at least 70% of the council) he 
or she will then be presented to the rest of the members by way of leading praise 
on Sunday and will be given a contract with specifics by the leadership. 

b. Volunteers/In-Grown 

i. He or she is required to be a member of GCC for at least one year. 

ii. His or her skill sets must be tested by the current Worship Pastor. 

iii. He or she will need a recommendation from the pastoral staff. 

iv. He or she will need to display a pastoral identity apart from music. 


iv. Cell Group Leaders 

a. Cell group leaders must be a member of GCC or be committed to 
completing the next cycle of membership class. 

b. They must first be recommended by their own cell group leader and/or 
pastor(s) or elder(s) in the church. 

c. They must have prior participation in a GCC cell group as a member before 
becoming a cell group leader. 

d. They must undergo Cell Group Leaders Training before leading a cell group. 
The only exception to leading a cell group before taking CGLT is that the 
pastor and/or elder find(s) it necessary for them to lead a particular cell group 
right away knowing that they will be taking CGLT when it is next offered. 
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e. They must attend a cell group for a full year before becoming a cell group 
leader. This is due to the fact that a leader needs to be acclimated to the 
culture of GCC before assuming the role of a cell group leader. 


v. Committee Leaders 

a. Committee leaders are to be recommended and appointed by an elder or 
pastor of GCC. 

b. Before becoming a committee leader, the individual should have a desire 
for, as well as prior experience in, that particular committee. For example, if he 
or she wants to become a missions director, he or she should have a heart for 
missions and have previously been a part of the Missions Committee. 

c. As a committee leader, the individual must heed to the idea that ministry 
is about people. While the product of the ministry, whether it is a class, book, 
program, or group, ought to reflect the dedication and faithfulness of the 
committee, the most important thing for the leader is to nurture and raise up 
his or her members in the process. Ministry is ultimately not about the product 
alone. It is the process and most of all, it is the people. Ministry is people. 
Therefore, when appointing a committee leader, it is vital to emphasize that 
the individual develops a shepherd's heart for his or her members. 

d. At the same time, this does not mean that the committee's work quality is 
not important. If the committee leader and his or her members are aligned 
with God's heart, then he or she will seek to create both valuable and beautiful 
relationships and high quality products. In fact, stronger and united teams will 
have better communication and workflow, which will naturally lead to more 
effective and influential work. 
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B. ROLES AND RESPONSIBILITIES 

i. Pastors 

a. Speaking Engagements 

i. Pastors are ultimately called to shepherd God's people (both the local and uni¬ 
versal church). Pastors are first and foremost called to be a shepherd for their im¬ 
mediate local church context. This contribution to the health of the local church will 
eventually add to the universal church. Therefore, pastors are to prioritize the local 
church schedule, and then accept any invitations to speaking engagements. 

ii. Pastors are to honor the Lord's Day at the local church. 

b. General Guidelines for Acceptable Speaking Engagements 

i. Youth and college group events around the Tri-State area 

ii. Conferences (e.g., KOSTA, JAMA, etc.) where relationships with possible men¬ 
tors can be formed for the local church to meet and benefit from 

iii. Events where God can personally and corporately supplement financially (spon¬ 
sors can be inspired to support mercy ministries and non-profit work to further 
Kingdom work, e.g., orphanages, adoption, Grace-In- Motion, etc.) 

iv. Ministries where personal gifts can be effectively and beneficially utilized for the 
Kingdom 

v. Speaking engagements that target the 10-40 age group in America, which aligns 
with what our church stands for 

vi. Speaking engagements where there is a personal conviction and heart for the 
host ministry 

vii. Speaking engagements where the host ministry is in dire need for our service 

c. Guidelines for Terminating a Speaking Engagement 

i. Frequent comparisons are made between the current church situation and other 
visited ministries, causing feelings of disappointment and diminishing love for the 
church and its members 

ii. Feelings of entitlement and lack of appreciation from local church members form 

iii. The suffering of local church ministries is noticed due to the pastor's absence 

iv. Exaggeration and fabrication for self-promotion is incorporated into speaking 
engagements 

v. The motivation to travel is solely for financial gain 

d. Vacation/Personal Days 

i. Full-time pastors are allotted 14 vacation days per year, including two Sunday 
absences 

ii. Full-time pastors are allotted six personal days per year for illnesses, speaking 
engagements, family issues, etc. 
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iii. Vacation and personal days do not carry over into the following year 

iv. Pastors may freely use these 20 days to accept invitations to speaking engage¬ 
ments 


ii. Deacons 

a. Biblical Roles (Acts 6:1-7, 1 Timothy 3:8-12) 

i. Definition: Diakonia, "waiting at table," "discharge of service" in genuine love; 
"discharge of certain obligations in the community;" translated as service, ministry. 
A deacon or a minister is one who serves. Deacons team up with the overseers and 
elders to form a partnership of the Word 

and deed ministry. 

ii. In 21 st century terms, elders and pastors maintain the software of the church and 
deacons take care of the hardware. That is, pastors guide the theology and vision of 
the church, while deacons carry out the visions through practice (Acts 6). 

b. Terms and Conditions 

i. GCC will abide by the recommendation of the Christian Reformed Church of 
electing deacons to a three-year term with a maximum of two terms. Thus, in total, 
a deacon or deaconess may serve a maximum of six years and must step down on 
his or her seventh year. After this sabbatical year, he or she may choose to serve 
again by the discretion and recommendation of the elder board. 

c. Specialized Roles 

i. Deacon Chair: The role of the Chair is to direct the specific tasks and works in the 
diaconal area. The Chair works in close fellowship and cooperation with each dea¬ 
con. Responsibilities include setting meeting agendas, conducting monthly dea¬ 
con meet-ings, and providing bi-monthly progress reports to the Council (Elders). 
Additionally, the Chair is responsible for promoting stewardship and recruiting 
committee volunteers and other volunteer members of the congregation for the 
works of the deacons. The Chair is a team player and serves in his or her capacity for 
a duration of one year, at which time re-election will take place. The Chair is encour¬ 
aged to participate in training sessions, as well as provide training for all deacons. 
Additional training should be conducted periodically to provide information and 
guidance on being an effective group leader and individual motivator. 

ii. Secretary: The role of the Secretary is to attend all meetings, as well as prepare 
minutes and other related materials directed by the Chair for distribution. 

iii. Maintenance: The deacon(s) who is serving in this capacity is to oversee and be 
responsible for the usage and maintenance of all church facilities, transportations, 
and equipment. 
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iv. Finances: The deacon(s) who is serving in this capacity is to oversee and be re¬ 
sponsible for the offering and the finances that flow in and out of the church. First 
and foremost, he or she must be a faithful steward of God's money in his or her own 
life so as to set the example for the rest of the church members to follow. 


iii. Worship Leaders 

a. Current Leader 

i. Worship Director: Jayoung Kim 

b. Specialized Roles 

i. Worship leaders are to lead the congregation into worship with a commitment to 
grow his/her personal worship and artistic gifts and enhance the church's worship 
experience through creative music and media. 

ii. Worship leaders are to assume a pastoral identity with an understanding that he 
or she is representing GCC. This consists of a strong understanding of theology, 
a healthy spiritual life, a genuine relationship with church members, and an active 
participation in areas of the church. 

iii. Worship leaders are to coordinate with the pastoral staff concerning all special 
theme-centered services. 

iv. Worship leaders are to produce an effective serving environment where team 
members can grow spiritually and artistic gifts can be nurtured and challenged. 

v. Worship leaders are to nurture and grow personal and team artistic gifts through 
practice, repetition, and creating new material. 

vi. Worship leaders are to have a strong understanding of Christian theology. Sem¬ 
inary education is recommended. 

c. Worship Leading Engagements 

i. See guidelines for "Speaking Engagements" for Pastors. 


iv. Cell Group Leaders 
a. Shepherding Members 

i. CGLs are to communicate the vision and purpose of the cell group ministry that 
has been set by the leadership of the church. 

ii. CGLs are to facilitate (1) Worship, (2) Bible Studies, (3) Fellowship, and (4) any 
GCC events. 

iii. CGLs are to report any concerns from members to the pastor(s) and elder(s) of 
the church. 

iv. CGLs are to identify and raise up future cell group leaders within their cell groups 
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v. Committee Leaders 

a. Functional Leadership 

i. Committee leaders are to set ministry/committee visions and goals in alignment 
with the church's vision and direction. 

ii. Committee leaders are to establish detailed plans (including but not limited to 
a list of activities, timeline, and resource requirements) to achieve their ministry's 
visions and goals. 

iii. Committee leaders are to execute the plans along with their team members and 
in collaboration with other ministries/committees if necessary. 

iv. Committee leaders are to check the progress of ministry/committee activities in 
comparison with set goals and plans. 

v. Committee leaders are to propose an annual budget for their respective ministry/ 
committee. 

vi. Committee leaders are to keep track of ministry/committee expenses. 

b. Team Leadership 

i. Committee leaders are to recruit new team members with the approval of the 
church leadership (pastoral staff, deacons, and/or ministry director). 

ii. Committee leaders are to ensure that every team member is properly trained on 
his or her roles and responsibilities, and understands and abides by the vision of 
both the church and the respective ministry. 

iii. Committee leaders are to facilitate team meetings routinely and monitor the 
health of their team members. 

iv. Committee leaders are to provide opportunities for development and growth of 
their team members. 

v. Committee leaders are to provide ministry updates and communicate any con¬ 
cerns and/or issues to the church leadership routinely (typically through monthly 
leadership meetings) or as needed. 

vi. Committee Leaders are to lead their team by example. 


vi. All Leaders 

a. Because Jesus is the LORD of the Sabbath, all leaders must keep the 
Sabbath Day holy, regardless of their location 

i. Are we resting or vacationing? If we choose to worship God on another day, we 
run the risk of exercising lordship based on our 

own convenience, thus, we fall into the trap of calling Jesus Christ Lord with our 
lips while functionally being the lord of our own lives in our hearts. When we truly 
observe the Sabbath Day properly, Christ will give us rest in Him. When we do not, 
we are vacationing away from our God. 
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ii. In the case of missing corporate worship, the leader is expected to commu¬ 
nicate his or her travel plans with the church leadership prior to the Sabbath. 
(Mark 2:27-28) 

b. All leaders must stay accountable to their corresponding Saturday 
leadership meeting. 

i. There is a monthly meeting for each respective leader following Saturday early 
morning prayer. Attendance and participation are expected so as to keep all re¬ 
spective leaders on the same page in regards to the spiritual direction and unity 
of the church. 
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ARTICLE II: 

PROTOCOL FOR GRACE COMMUNITY CHAPEL MINISTRY 

(The sole foundation and motivating factor for these rules and regulations is to 
live according to the Spirit (Romans 8:1-11) and to build each other up in the 
church (1 Cor. 8). These rules cannot bring salvation. They are meant to sanctify 
us as children of God and to build up the church.) 


A. Dating, Marriage, and Sex 

a. Christians are called to live exemplary lifestyles, which include dating 
(Eph. 5:1-2; John 15:8; 1 Tim. 4:12). Christians are to consider dating as a 
serious matter. GCC does not promote casual dating but rather courtship with 
marriage as the intended end result. 

b. GCC servants are asked to adhere to the following guidelines when dating 
(1 Thess. 5:12-13): 

i. Advice and accountability should be sought from pastor(s) before any 
decision is made. If the relationship is intended to be serious, it should be 
serious enough to seek humble counsel and advice. When a decision is 
already made, this is a declaration rather than an accountability. 

ii. GCC servants are to pray fora minimum of three months forthe relationship 
before any decision is made. 

iii. After this period of prayer, GCC servants are to speak with the pastor(s) of 
what God has revealed to them through prayer. 

c. GCC does not promote a careless dating culture within the church. Careless 
dating and break-ups can disrupt the unity within the church. 

It can also cause biases and divisions to be formed in the church. Therefore, 
it is important for GCC servants to understand that there are consequences 
and discipline to careless dating and break-ups amongst GCC servants (Heb. 
12:6; 1 Cor. 5:12-13). 

i. If a GCC servant dates and breaks up with a member of the church, he or 
she is to refrain from dating for a minimum of six months. 

ii. If a GCC servant dates and breaks up with a member of the church for 
a second time, he or she is to refrain from dating within the church. If this 
covenant is broken twice within the church, it reveals a lack of maturity and 
unaccountability. The fear of the Lord, which is the beginning of knowledge 
(Prov. 1:7) is not evident in the GCC servant's life. 

iii. If a GCC servant dates and falls sexually within the church, he or she is to 
step down from serving for a minimum of one year. He or she is also highly 
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recommended to receive pastoral counseling and join accountability/ support 
groups (Heb. 13:17). 

d. GCC believes that sex is a gift from God for the purpose of procreation 
and marital intimacy (Gen. 9:7; Heb. 13:4). Sexual activity before/outside of 
marriage is sinful and needs to be kept accountable with a church leader. 
Sexual activity before/outside of marriage is sinning against your own body 
(1 Cor.6:18), creates a major obstacle to sanctification (1 Thess. 4:3-5), and 
disrupts unity of Christ's body (1 Cor. 6:15). 

i. If a servant struggles with sexual temptation, which can include pornography, 
adultery, homosexuality, and sex outside of marriage, he or she must 
seek counseling and accountability from a church leader. The purpose of 
accountability is repentance, healing, restoration, and freedom from sin. 

e. Divorce 

i. Marriage is an institution created by God. It is a covenant relationship 
established by mutual vows between a man and a woman united by God. 
Permanent unity in marriage is possible in Christ and is demanded of Christ's 
disciples who are married. Marriages should not be dissolved; divorce is 
contrary to God's will. However, by persistent and unrepented sin, people can 
separate what God has joined together. Scripture acknowledges that certain 
actions and attitudes that occur in a sinful world and conflict with God's will 
can destroy a marriage relationship. 

ii. Since failure to keep the marriage covenant is sin, the church must exercise a 
ministry of reconciliation and call marriage partners to confession, forgiveness, 
reconciliation, and renewed obedience. The church must minister with special 
concern to those involved in the traumatic experience of divorce, speaking 
with clarity where sinful conduct is overt and apparent and exercising formal 
discipline when there is disdain for biblical teaching and when repentance 
is beyond hope. The church must be a place of acceptance and support for 
those who have been divorced and for their children. 

iii. The church must apply biblical principles to concrete situations in the light 
of its best understanding of what happened in a particular divorce and what 
is being planned for a particular remarriage. 

f. For our position on homosexuality, GCC follows the mandates of the bible 
and the CRC: 

i. Homosexuality is a condition of disordered sexuality that reflects the bro- 
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kenness of our sinful world. Persons of same-sex attraction should not be denied 
community acceptance solely because of their sexual orientation and should be 
wholeheartedly received by the church and given loving support and encourage¬ 
ment. Christian homosexuals, like all Christians, are called to discipleship, holy obe¬ 
dience, and the use of their gifts in the cause of the kingdom. Opportunities to 
serve within the offices and the life of the congregation should be afforded to them 
as to heterosexual Christians. 

ii. Homosexualism (that is, explicit homosexual practice), however, is incompatible 
with obedience to the will of God as revealed in Scripture. The church affirms that it 
must exercise the same compassion for homosexuals in their sins as it exercises for 
all other sinners. The church should do everything in its power to help persons with 
homosexual orientation and give them support toward healing and wholeness. 


B. Finances 

i. Just like any of the stewardship categories listed here, finance is not about 
how much one does or doesn't have but rather about what the individual does 
with it. Ultimately, it's a matter of the heart. Jesus spoke of money and finances 
more than any other topic. In fact, when He said that man cannot serve two 
masters, He could have used any other "master" or idol to make His point. 
Yet it is no coincidence that He mentions money specifically to point to the 
fact that money can dominate over anyone who is enslaved to it (Matt. 6:24). 

ii. How and where are you spending your money? 

a. As servants of God, how and where you are spending your money tells a 
lot about where your heart ultimately is. Just as our church strives for its 50/50 
goal (50% church administration; 50% missions and outreach), how and where 
are you spending your finances? 

b. The two greatest commandments are to first love the Lord and then, our 
neighbor as ourselves (Matt. 22:37-40). Therefore, we want to put this into 
practice as servants of the church. The 50/50 model is to be responsible for 
how we spend our money. We want to be administratively sound, as well as 
focused on the missional aspects of our financial spendings. 

c. As a practical test to see if you are being a good steward, ask yourself the 
following questions: 

i. Are you faithfully tithing (Mai. 3:10)? There are no New Testament passag¬ 
es that specifically command tithing. However, it can be deduced from the 
numerous passages in the New Testament that 10% of our finances ought 
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to be a bare minimum offered unto the Lord as we are not the owners of 
our money but instead mere faithful managers placed to spend His money 
wisely (Luke 12:42). 

ii. Have you spent your money on going to missions or sending people to 
missions within the church? If not, is it because you genuinely do not have 
money or because you need to curb your spending habits? How are you 
spending your money? For the kingdom of this world or for the Kingdom 
of God? (1 Tim. 6:10) 

iii. Have you spent your money for the poor, the widowed, and the marginalized? 

(Acts 20:35) 

iv. Are you spending and spreading your money in faith or in excess? (Phil. 4:19) 

v. Are you overspending beyond your means? Are you being a good steward 

by being frugal or prudent? (Prov. 22:7) 


C. Alcohol Consumption and Cigarette Smoking 

i. The Bible never gives us detailed instructions regarding the consumption of 
alcohol or smoking. It does, however, provide principles that every Christian 
should consider. We must be clear that the Bible does not say that all alcoholic 
consumption or smoking is wrong. Alcohol is used for medicinal purposes (1 
Tim. 5:23) and for feasts and parties (John 2:1-12). 

ii. Adhering to the Bible, GCC warns against two definitive commands 
regarding alcohol consumption and cigarette addiction: 

a. Drunkenness and addiction: There is no grey area for this issue. The Bible 
considers drunkenness and addiction a sin, and we ought not to partake in it 
and instead give up drinking if such leads to drunkenness. (Eph. 5:18, 1 Cor.6:19) 

b. Stumbling and weakening others: If your association with alcohol or smok¬ 
ing stumbles others from coming to know the Lord or growing in His grace, 
then it violates the second greatest commandment of loving others with all 
of our heart, mind, soul, and strength (Matt. 22:37). We ought not to mislead 
others to sin (1 Cor. 10:24; 33), but instead build them up to the saving knowl¬ 
edge of our Lord Jesus Christ. Everything is permissible but not everything 
is beneficial (1 Cor.10:23) so we choose what is beneficial for the building up 
of the church. 

iii. Remember we are free in Christ Jesus, our Lord and Savior. He saved us 
from the bondage of sin, which includes our guilt and shame. Therefore, do 
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not let our conscience tie us down in legalism. Rather, serve as a means to 
further serve God and His people. 

iv. Some practical questions that can help you discern whether or not you 
should consume alcohol or smoke: 

a. If no one is looking, can I do as I please? The first thing to remember is that 
God is always looking. Once we've considered this fact, the answer is a cau¬ 
tious yes—as long as it is not spelled out as being wrong, it does not cause 
offense to someone else, and it does not lead us into sin. 

b. If I am in a public place and I want to enjoy something, should I? Consider 
your circumstances. Are you in the presence of a weaker brother who might 
be stumbled (1 Cor. 10:31)? Then, let your love be your guide and yield to 
your conscience (1 Cor. 10:28-29), giving up what you would ordinarily be 
free to enjoy. 


D. Church Discipline 

i. Applicable to members only (non-members are not under GCC jurisdiction). 
Due to the sensitive nature of situations requiring church disciplinary action, the 
general biblical guidelines are provided below. However, the implementation 
of these guidelines may vary case-by-case based on the discernment of the 
church leadership. 

a. GCC leadership (pastors and elders) holds the spiritual authority given by 
Christ to discipline members who have not complied and repented in accor¬ 
dance with the biblical principles of church discipline (1 Cor. 5:9-13). 

b. The first time a member sins, the immediate leader will approach him or 
her privately (Matt. 18:15-18). 

i. Spiritual authority differs from fleshly or worldly authority. Church disci¬ 
pline is to be done with an emphasis on restoration in the spirit of gentle¬ 
ness. Temptations to abuse authority are tempered by the application of 
the Holy Spirit's gentleness in all church disciplinary actions (Gal. 6:1). 

c. The second time the member sins, after not having repented the first time, 
the immediate leader and the site pastor will approach him or her. 

i. Inherent in this verse is the understanding that the love of God requires 
the forgiveness of sins, which we have already first received from God. The 
immediate leader along with the pastor will make the gospel and its love 
and forgiveness in Christ exlpicitly known so that the sinner may be remind¬ 
ed of such, leading him or her towards repentance (1 John 4:19). 

d. The third time the member sins, after not having repented after two prior private 
confrontations, he or she will be brought publically before the church leadership. 
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i. This serves to expose the member's sin. If he or she does not repent 
after the third time, the sinner's membership is revoked. If applicable, po¬ 
lice involvement may be necessary at this juncture. 

ii. If the member does not repent after the third approach, Scripture shows 
that his or her belief in the gospel has been compro mised. The individual's 
belief in God has become merely intellectual, and he or she has failed to 
grasp the gospel in his or her heart, which is what God judges. What the in¬ 
dividual professes to believe is not shown through his or her actions. Based 
on this. Scripture shows that such a person does not truly know Christ and 
has no part in His Church (Matt. 18:15-20). 


E. Voting 

i. The purpose of voting is to foster one mind and one spirit within the church, 
following Paul's command in Phil. 1:27-28: "Only let your manner of life be 
worthy of the gospel of Christ, so that whether I come and see you or am 
absent, I may hear of you that you are standing firm in one spirit, with one 
mind striving side by side for the faith of the gospel, and not frightened in 
anything by your opponents. This is a clear sign to them of their destruction, 
but of your salvation, and that from God." 

ii. Only GCC members are allowed to vote for church matters. The members' 
prayerful judgment will be called upon for certain GCC matters through voting. 
Members can vote on major goals, the election of office bearers (deacons and 
elders), and any project that requires a significant amount of church funds. 

iii. Members should only cast ballots after carefully praying and verifying that 
their decisions are in accordance with the Word of God and the confessions 
of the church. However, a member's vote is a popular, not an electoral vote, 
meaning that it only gauges opinion. The pastoral staff makes the ultimate 
decision on all matters after taking the popular vote into serious consideration. 
For matters concerning the spiritual direction of the church, the pastoral staff is 
responsible for prayerfully guiding the congregation and will make a decision 
without the necessity of members' votes. 


F. Request 

i. Guest Speakers 

a. Leaders are to consult with the Senior Pastor on inviting a non-GCC speak¬ 
er to preach, teach or lead discussions at any GCC event with GCC members, 
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as it is the Senior Pastor's responsibility for consistent, sound doctrine to be 
taught to the church. In the occurrence of the Senior Pastor's absence, an 
Associate Pastor will be responsible for making such decisions. 

i. Discerning the spirituality of the speakers before they speak before our 
members is the responsibility of GCC pastors. We want to invite speakers 
who are not necessarily popular or eloquent in their speech but can be 
beneficial both in spirit and in truth to our members' health. 

ii. Cultivating relationships with friends and guests of GCC is important for 
maintaining the integrity of the staff at GCC. You must also act with respect¬ 
ful manners. We must not become a burden by reaching out to speakers 
privately. Such can sever new and former relationships that our leaderships 
have already cemented or are continually forming. 


G. New Missions Sites 

i. As our two-hand logo symbolically describes our church-planting and 
disciple-making vision on the basis of Matt. 28:19-20, if such is our right hand 
effort in expanding God's kingdom locally, beginning with New Jersey, then, 
our left hand effort is based upon the convictions from Acts 1:8. We believe 
that our effort needs to continue beyond our local church towards all nations. 
Therefore, if there are any missions sites that we can help build disciples in and 
see opportunities for local church plants, we will make those sites our priority 
as God reveals and brings these connections to our church. 

a. The site can be recommended or even referred by any of our current leaders. 

b. GCC's full-time pastoral staff will make the decision on exploring the possi¬ 
bilities, discerning available church resources and ministry loads at the given 
time. 

c. Responsible deacons will be notified for the purpose of double-checking if 
there are any administrative and financial issues. 

d. The Missions Committee will coordinate the trip with the Senior Pastor or 
any designated pastor for the task of building a relationship with the missions 
site head leader and to survey to see if it would be mutually beneficial for our 
church and that missions site. 

e. Upon receiving evaluations from all trip participants and a pastoral leader, 
the pastoral leadership will make the decision to see if this would be a site 
with which we can partner. Because pastors know the church's history and 
vision and the climate of the members best, we feel as though their deci¬ 
sion-making is the most reliable in this instance. 

ii. Few things we look for in partnering missions sites: 
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a. If there is an opportunity to plant a church through them 

b. If they are committed to long-term discipleship-making through building 
a community 

c. The history of the missions site and its longevity of service 

d. If they don't have frequent leadership changes in their history 

e. If they enhance and train the local native leaders. 

f. If the service GCC provides can be beneficial and encouraging to that site 

g. If the experience will be impactful for GCC participants 

h. If they are wiling to adjust and accommodate to giving us a growing expe¬ 
rience for our members 

i. If it is cost efficient and effective as an investment for the Kingdom 


H. Mentoring Trips 

i. Pastoral-initiated trips will be formally decided on by the Senior Pastor. 

a. These trips use church resources to invest in the members and servants of 
GCC. 

b. Participants will be selected in the order as follows: shepherding leaders 
and administrative leaders (cell group leaders, committee leaders, pastoral in¬ 
terns, etc.), servants, church members, non-members, others (new church-go¬ 
ers seeking to serve). 

ii. Leaders are to consult with the Senior Pastor in regards to planning 
mentoring trips for their respective committees. (This decision will be made 
by the Pastoral Staff and Church Council.) Trips will be pastorally granted on 
the basis of: 

iii. Individual trip expenses are budgeted modestly to cover breakfast, lunch, 
dinner, snacks, lodging, transportation, activities, incidentals, and so on for 
the duration of a trip as a group. It does not include airfare. Individual pay can 
only be permitted under case-by-case approval by the pastoral staff in charge. 
Any leftover from the collected fee, if any, will be allocated per the discretion 
of the pastoral staff for blessing and/or encouraging, such as: 

a. Host appreciation gift 

b. Host church offering 

c. Mission offering 

d. Encouragement gift 

e. Blessing others 
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I. Member Appreciation 

i. An annual member appreciation budget of $20 per person has been set 
aside for ministry leaders who wish to recognize and encourage his or her 
team members, who are serving God's community with dedication, through a 
fellowship event. 

ii. A list of people attending and a brief description of the planned event must 
be submitted by the ministry leader to the head pastor for approval prior to 
the event. 

iii. To receive a reimbursement check, a copy of the written approval from the 
head pastor and the event bill are to be submitted to gcchapelfinance@gmail. 
com, along with the online reimbursement form. 

iv. Members are encouraged to fellowship through picnics, people's homes, 
and potlucks where prayer and sharing can happen. 

a. The discernment of the necessity of the trip/training and its alignment with 
the spirituality and theology of the church 

b. The availability in the church schedule and the ability to financially grant at 
the current status of the church 

c. The agreement with all participants to contribute to the funds needed to 
attend the trip. As these trips are considered investments onto the members, 
the members themselves need to feel a sense of ownership in the profession¬ 
al training they are receiving for their ministries. (The participants' payment 
will show their dedication for learning and unwillingness to abuse opportuni¬ 
ties given to them.) 


J. Committee Recruitment 

i. Committee leaders need to consult with the pastoral staff before adding 
new committee members. 

a. This is to ensure that the incoming committee member is in the right 
condition to be serving in that capacity. Pastors are ultimately responsible for 
the health of the members of the church, and this includes the ministry itself. 

ii. Committee leaders will be working in conjunction with the lead pastor and/ 
or site pastor when a new member comes into the ministry. 

a. This communication between the pastor and the committee leader(s) is 
necessary for the health of the committee and will set a good precedent on 
future incoming members within that ministry. 
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K. New Ministry Launches 

i. New ministry launches will be based on the approval of the pastoral staff. 

a. Ultimately, pastors are responsible for the well-being of every soul with 
which they have been entrusted. Consequently, there needs to be a great 
weight placed upon the pastors regarding the success and failures of every 
ministry. Especially if a ministry fails, it is incumbent upon the pastor(s) to rem¬ 
edy the situation or bring it to a proper closure. Much prayer and caution are 
needed before any ministry is formed or launched. 

b. Pastors have the overall understanding of history, communications from 
other ministries/ churches, detailed information about the condition of the 
members joining the committee, and whether or not the new ministry will 
be aligning with the overall vision of the church and its direction. Therefore, 
consulting with the pastors will enhance the overall understanding of whether 
or not the ministry will be effective. Pastors ought to be looking at the forest 
from the tree. Therefore, we need to have a greater perspective on launching 
a new ministry. 


L. Leaving a Ministry 
i. Leaving Well 

a. It is important that a GCC servant steps down from his or her position on 
good terms. A mark of a good leader is one who finishes strong. Whatever 
ministry he or she has been serving in should still continue and be ongoing as 
he or she leaves a legacy. 

i. When Moses died, the Israelites continued on their plan to cross the 
Jordan into the Promised Land with Joshua as their new leader (Josh. 1). 
The transition was smooth and clear. When Joshua died, there was no plan 
for the future or a successor to Joshua (Judg. 1). There was confusion with 
the transition. 

ii. GCC servants are to be like Moses in prayerfully thinking about the future 
as they plan to step down. There should be a clear plan in place when they 
step down from their position. 

iii. GCC servants are not to be irresponsible and step down abruptly as this 
hurts the ministry that the GCC servant is leaving, as well as the character 
of the servant. 

b. Steps to Leaving a Ministry 

i. Committee leaders should give three months notice in advance to a pas¬ 
tor when deciding to step down from a ministry. 

ii. Leaders should meet with their pastor about the appropriate plans and 
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steps in transitioning out. 


c. Appreciation 

i. Other committee leaders are to show a tangible appreciation for the ser¬ 
vice that was given by the leader stepping down. 

ii. Although some appreciation is to be shown for the leaders stepping 
down, the ultimate appreciation will be the treasures that are stored up in 
heaven for the good works that were done, which were all seen by God 
(Matt. 6:19-21). 
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*11 1 o h : 

Grace Community Chapel 2 .|c-|^ 

A oioi 
M. □ o 


i. ^ 1*1 

a. gaib 3*1 7|£Sti M£|°| 1S0|| Jigsh 3°JL|CK »M#S|*|i0| 

*ISS!ii*l MU AH§£lS1i*l 3^1 &3iA» EM o\ Ei *m 7 SS# 
m o h $l°1l ^S»5H0®L|CK q#o| ##Afe 33 ^^ 7 ^ 01*1 ^sH0^7| UflSOII 
Mi-01 d|20| i*|i# 310| #fl^LlDK 

b. m# m$| S$|(®*H i$|*hl4 2ASM w 3Elii sHot V 33 M3. £3 

i 3M3 mm 3£|°| 70 % #°» 3ofo(:§), m## iio]| iM#i3*1 GCC 3M 
S°II3I 33# mm 1 3013, MSI i*H33 7\\Q^ u M a ^OILICK 


ii. 3*1 
a, W°J§ 

S3 3:1-13, “ 0 |£f i 0 | 3*SM mm 3M0I3# m\ omsfcn. #o|| °Jii7| o|- 
L|SS qali 0» a^7| omsm^Kth 33011 m§o| H|m # 7ft j 0| 

Oil 0| * ISIS 3*1 A|Si3 MM =l ®0|| 4H3S 5!0| SIM3 3*1—1 3## 3*11 l h 31 
0| o 0j7^M 0|3 i0| 3#iM sgi*| omsw 1*1|SW Mi noil #33 33o| 
l h *M3 3*S#m°m 3301 e|o] msim S#3 3Ma|#^n*IM 3*|°| 
3i# 3m *Si 0|#c^ *I°I3 Ma|MM q|# °k>|| °i# 3#3| 3 33# SML^ 


b. 3*13 33 23 

i. 3#: GCC°| 3*1 ^M# i#(33 3:1-13)o||A1171i# ### *|L=|of tfL.|ch o]§ 

711 0|0p|i#7|, ## 0]C|71| |2 CH-gTHI *|#i#*|, MB|M (ii ISBTO 3®*1I 
M°| 7HS# 0|i^7fe7|7| M£|°| aiqMMI 0]<g7|| M$»*|#i# 3 

OH*IS 313M3. 

ii. 3S3 M3: 3*1 ^M# i£o||Al ii# 3#°| d|sj# 3333b 333333 3 

## *l*10| SM3. M# ##°| 33» #71^1# 7|7|oi# i# i0pH0®L|CK 

c. mn 

i. 33iAp| »Mi#3iM m O|0|| A1|§L|3. 

ii. 3$|7| »M7® #33)3 GCC ##3M#b ^M7|7| GCC°| 3*1*1 S*| 3#*- 

#fiM £33. 3Ap|E|*| 35H*1b###M°| 75 %°| #°|*namL|3. 
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iii gjOf Q\^\ 

a. 3^33 

i ch£|J= dj*] JH$|o| moo|| CCI-E-H 3°f3£7» 7|£3ZlILgtl 33 MM. *fS&4lfO| 

€*\ S-iS *5H d# S Ait£*l. o|## M3 #a 13 33# 2ta MMWi gs|o|| * 
2 #sHo®MM. 0 |fe ja$|o| 333 chSKHI Pisil 33 #Apl 713 S3M3I o|spii °i 

7| M#3MM.£th#33£MSAi 3°J#A13MM0|Ai H^IMM k|£3|zlSo|^ 

sfe 3 h lfo|M-3?f, 3301 ej*|sfe ao| #fl^L |ck 

ii. i£| ga|(S7H Wh#3 3Ah#sL ^33)3 33^*- sHof n 33M3. £3# 
3°3 (M3£ 333 70% #3* grow H), zl^ ^331 33# 3£M3A1 GCC 3 
£#3131 33# #£§131 S 30|M, Jm M£*h#3#3IM3 3IM#131 1 513MM 

b. ^|-/LH^2|3S 

i. ZLfe 3£th 13M GCC3 §#z>3o|3oiUMM. 

ii. gl°| 33o| ® 33 W»»sH g#33oitMM. 

iii. £fe#$|AhM*h#3 ^3# 3oioi &MM. 

iv. ^3 #M#3 £3 MMM#3M£Ai3 37 ^ sfh°13oi3 513MM. 


iv. in-g 3£M 

a. 3£*h## 3£A| GCC°| ##^30|7iMM3 £3 §#333|Ai §^ZL30| 
31M£ 133 A130IM01SMM. 

b. a*# ^3 £#o| M #£# 3£M3 ^3o| 3 »M §13 Wh#3 
#3 ^3o| 3301UMM. 

c. zl#& 33 *n#3£M333 331 GCC *0.13 3S^33ihM0| SiMoitlMM. 

d. a*# #£## 3£M3 331 33 #nf- 3£3 S333# 3Mo®MM. 3133 
33 33th #aim 3^71 a*o| ^3 *Q#§- up. 3£3|oi#go| 'g* 
M£ hk 7.171 la# 3£3 S£33# 4^th 51# 33|£ cp. ap# 3£3£ 
MI#^3#MM. 

e. a*# 3HA| in# 3£3333 331 #£## 133 3MSH301HMM. o|# 'g 
zl# 3£M3 3S#4^SPI o|33l GCC3 #3# oisHsp3§st|oiM3 3|£3MM. 


V. A13H 3£M 

a. Ai«3 xp*!I€- GCC3 #aim^3I 3=H ^3I3£ 393301 UMM. 

b. A!33 3^3713^1 o|33l ^#3 A133#^th#33 3S0| 3301 ^ 33 .31 

*S-3,CL713H3 3Al7l3GiMthM3, £fe^£»?f?hS3o| 3301 tp *p|j 
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oiwazigsoi °m^L|ch 

C. A^U 4M4MA1, ab AF«0| A^# m 54I4E E4# 7 WO®L|CK *# A*| 

SI E#4 ME43, n ^~i il. 3ft§§0| A^U°| SE4 E#l@ y^8H0|SH3l 
m. 4^44 7 *H °^* A^US# Ai|°^ £344. Af«E E44M 

M S4^# 0 | 0 p|sfe ao| 0^44. a^E43o| §£44, ME4M4M ahmo| 
EM&44. na^ a^U 4M*» Ail* ccHoii n.7{ zl* 4 A|«ngff m ^s|x|- 

21 □!## 7 WJL a o®* 9 |$p ® 5101 #agq q 

d. aam§A|o||, o| 5 io| A^gs| 1 : 4*01 §£44 °>q* 5 # 4444E Bte44. 

A^U **44 US#0| smyoi D^0|| 4«m 0®4E344W 4*4 1 

4## <SMo\ y 4444. #4 |mm, &SS UEMqsqq°] °|a^* ii S3E4H- 
4411510ID1,0* 43^341 Mqaqqo* ggajflE Afsjog. o|q* 4444. 


B. «*K4 ^ 


i.54 

a. si^a^Eig-AJiS 

i. #A** E44MM 4444 H 4* (43 MS.\9\ M* J2S\ ME)# E2f47| 44 *® 
4&E44. #a® E4M4M 34 q**4 ^443 44 Jns|a| E4M ES 

44. 43 jnsisi ?dm 7I44E 4E 14 M3 MS|°il 7|o|sfe 5lo| £44. W 
E$4hlE 7|« £$| 3** °4 E4MEM 4 E mWE 4 E44o®44. 

ii. EAgE 43 M$I4M °mm 44o®qq 

b. EE 7fe4 EAms|°| aia®j°]4H 

i. EE/E4 a|/ 4 li|e |4 444IA1 SM34 WE o|^j= 

ii. 44 M$|7 \ °!!Mq4 E4» gESM 44#4# E2JE 44 (o||: jama E) 

iii. 4444W 7H3*£M4 44* E#4EA|E m (E£7(#E mo®, 34, 
Grace-In-Motion 4 HE 4* A®q b|44 441 *§ E* #4 4444 44# S® 
tE3*44.) 

iv. 7«34 EA^o| 4444 444 4441 M34# E 4E A® 

v. E4 M$|4 *44 E£4E, 444 104-404 A||4**iE£Sfe50M2| HA®q 

vi. 7H344 4*4 4 E 0 |oi**g A®qo||A1°| 4A®4 

vii. E44 ME# 144 mm las q* #4 A|-«^|cH|Ai4 4A® q 
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c. g*ud2|fi3#7i3i*fe*isi 

i. 44 jr$| 3S4 324 A)34 A|- 0|0)|Ai 443 u\ji7t o|=0214 jas|£|--g^jaoj# 

Oil am 3334 ah*o| *4S^ 3 # aH 

ii. 43 JUSICHI 7p|aa|2|4|0| 344:a3AP7)AP43 tq| 

iii. 43 HS|o| a)«o| SA)4 aiq-iMO!^ nfl 

iv. 2^* fe0|7| 34 33 # 434 43A)S# 3# ^ 

v. ms 44224423 3234 oi°oii oi# eh 

d. S4/34 

i. 23 sspH2 °na 234 s3S£342 Musi *44 3*44. 

ii. 23 s$phs 34, m. 4234 aps 2°^ 43 ana 6s°i *4 44* m 

#2 4*44. 

iii. 424 si^m^featfg^ y o|7i-71 3^44. 

iv. sspH2 20 s *4/444 apj aoiiAi 42#3i m mm 32 mm 2 4* 
44. 


ii. m 

a. 333M SWfe 0 )^( 5 ! 6:1-7, pth 3:8-12) 

i. 34: Diakonia, “3 Wi *##4”, “233 ^°£ 2A)44” “22A«|Ai°| *3 

42* ^m." 4A|iSH SA)4 A)«^ #0|3L|cp. gA) ^ *$142 g4SPb A) 

3244. 2A)2 3244 3^*41340] 324A)3#4223 

ii. 21 A||71 #0|S 3-^4 *Afe 22S|o| *4$P- 2A)2 SI-HfllO® 34 

&44.*ssi4Soi 2R$|2.| 24442 s 4^42 34, 2 a)2*2S25H 42 s* 

mm (s 6) 

b. 

i. GCC2 CRC4 3 a 34S 2A» 3*42 3^4S2*tt 3244. n*5W 2A)2 

m 6 as sa)°i 32 ^ 22 2 3 °a 7 a*n 40112 32 s 43240 ) 344 . 01 

434o| 43 * 011 , zl 7) g-ss| 2 | AH34 22 °S 4A| 3a)s 37|7|s mm * 3 
344. 


c ^2 4f. h 

i. 3A)5| 43: 434 4*2 2A)4 44 44W S3 324 32S*142 4344. 
432 3 3A14442 24»2344 2^2#4 3444.434 432$14 441 
23, m 3A) $14 24, 3^4414 41 34 31*42 2S £3344. £ 
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4,41#S44^#»lllbA(###§2M 47|A|?|a#A(#4 S##1#45H 
AWH 7\% SAW % 7\E\m SA^Saa S«l|?IO| °l£MM. 4#4 S 7|# ^ #0| 

1 a 7\ 4#1 ap| 41* AH4ft* rn 1M1. 41* #a(# 4 414 444a a 

€ mamm usmm. £4ii a# am i ^ 21 a*, aia 4°i4 §4 

#4*4^4^444*411^714^ #7|4aa#7(4ia#o|o|=i^o®L|ch 

ii. Ai7|: Ai7|o| 44 # a# S|2|0|| 444 a, UHa# $]«« $mm 4A| s $|4* % 7| 
1#4 7^*^H|Sfe^ojL|^ 

iii. A|<H: o| 4## #144 1Afe a* a$| A|# a* #4 ! 1M4 A(§4 #4* 1 
#4a*HllMM. 

iv. 411: 0| mi #14* SAfe as| ym-aa *ai a# ®#4 41* l#4a ao|| 
PIS 41* SMM. 41 14, ia#o| ccwof ttas# ao|7| 14 a# 441 

Ai mm ****§i 44* 4441 °®mi. 


iii. 44ia4; 

a. s A|a7|-i (20134d 31 291 4£) 

ii. S**44 4!ia4:l°IIM 

iii. ***44 #°f ojaAf: SAIIMa 

b 

i. 4i la** 7 hs^s qi*i ah** 4*a 4^41 #14 m\m *4 a 

SIS ahow| g# A|7|5icfe o|A|a as|o)|Ai #i# oia5Ho®L|cK 

ii. m la^n* 4401 gcc# qat(a n* oisflsioii wn mm 7 wo® 
MM. o| 4414* #s,k>)I P® 4# o|sn, #44114 H , 4a#l°| #44 *41, as|°| 
°dm\ 14iaa 414# ## °|D|4m.. 

iii. qiuH*i*a#$iMsiA(4p|a#5H°^MM. 

iv. 41 °ja7(## ss#0| <g#aa 41# #214 saH 4 #a( 44 # ana 11 # 
1 #Aft mm a# 4 4 2l*MM. 

V. 41 l^Ag# *#, #M nj A ||^° # 3 H 7H°J4 a j ej #A» 7| 

USailAWotSMM. 

Vi. 41°jaA|#* A|#a 44011 c^h #o| o|BHMa 21o)o®l|i. 44 ^ 4 ® a## 
411 Ml. 

c.*l°!aA|°| 4 # 4# 

i. 4 $W#°| 4444 44 # #a4A|7| mm\. 
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iv. 

i. mm s$i°i mmw *wsfe his^ 'Ba* am* oi^^si^i 


2 WHM®. 


ii. in# (1) (2) (3) nail, (4) GCC°| 0 |^e ahoj 


S^sHof SL|CK 

iii. mm oi^mmwr °-\ Am s$i4 ^si^h*o|Lh %smn L fe ^ o mm. 

iv. lOf- °l£Afe H°| HQ# °K)||Ai X[7\ £|Ci* %JL Af^Of %H-\C\. 


V. *14 H *1^4 

a. mu 

i. AMU A|£Ag£AMUU b|24S S m a$ |o| d|^^ffi^^|A|?iO^L|Cf. 

ii. AMU A|E*fe AM4 d|S4=. a = a^y\o m ^ 7 j| S |(S^_ IS® *W 

iii. amu us#4 s^i aais cm amu4 mm 

»H 0 t®L|cK 

iv. AMU A|£Ag£ nj 7j|Sj2.[- U\J^O\ AMU #§°| UU^ 

V. AMU *|£4f€4*|£| Ah^USl ®®Oj|®o h #Ai|-tsHO®L|CK 

Vi. AMU *®4®&AMU 3*® 


b. U B|D|Aj 

i. AMU A|£A®£S5| A|£Af (SS|AK ®AK 7JAf)°| gOf A^g ^S#S®5H 

0HM4. 

ii. AMU A|£AfeS® U 7ht!fi| «SH4SHOIO|| cHsd §d[-s?)| S®®SSl|£f 
A AM4 d|®# 0|8 HS&5H0®L|CK 

iii. AMU A|S4b U Slog ®7|7HO S ®SHgp. H <g^j 7j® mWr 

OHM 4. 

iv. AMU U 39#SIS- 7|s® ^®s| 0 ®L|q 

V. AMU *|£4i£AM gn»MS3^S£| X|£7^|T||§7MS^M®7HS^0Ha 
*1^4 S|og # 5 H ) msoil CJ5J.s® °ai A®4 mm ^3|0f %H-\C\. 

Vi AMU *|SAfeS*°| U HUO| £|OM®L|DK 
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a. 0 \\^m ^°]0|A|H^ A|£Afe °hA]lJ* OjD|01| °l£A| 7 &m 

mommi 

i. °te\HJL Si£LW OH-ig *7* MLpl 2i^L|^|-? ^Bph m 'd smy# 3 

UHSP7IS l^jwg, ^a| A^°| ^°i£! aalw S4 

o\mi. s j## sfe °\\^ =^\^m ^y o^ gjsra 

Ai °£| 0|#^0i|Aib^^7^o|o| Aho| ^OJOJ Qilj #go]| 

y . Wf- °iAI^4 #H)=7]| 7|7|3 °£|* □.£ °hO)|Ai 2b*|Spll 

St^ ^&|7h °hA|QJ* *| ? |*| go Si D ^| g^y o^ue! is y \ 

ii. <«*• V.\xmm »W0|Sfe 3^, eb*]i! 0|?H0|| H2| A|JE2H<>||7|| 7^o| 

Oil nsm 0|£| ^0®L|DK (□( 2 : 27-28) 

b. 2 .-E m\i *ie*i mm iwy-. 

i. SflS! AHW7|£ *0|| *|S^fl|B|| S|0|7)0I^L|CK Hs| A|£A|#0| Cf- ^0| JR5|°| <§ 

3 y^^opm, ^$|7^N£|7|^|5Ha^A|£Ahi°|^4^7)a^L|cK 
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*11 2 &: 

Grace Community Chapel °l 

(0| ^4^011 7|iq#7| ^01 3tO|| o|5 H 4PI m 8 ;i- 11 )j i S| 

°K)i|Ai ajs* Ai|°7| qw tag 8® 2JM C K o| #q## q# qa m #q# 7PI#4 Si# 
L iq. o|g##£|7tqqy°| m sW 7(q asffi At|°7| °|sH ^qjiMq.) 


a. cfloim, 15. ^ 

a. aqaag## 50| je |5 m% 1 ?| ?|sH ## gq#qq. q|o|sa a #q| sg 
Hqq (wj 5:1-2, a 15:8, gg 4:12). aqaag## got* Aiqq?|| ^gsHot mq 
q. gcc# 7 (q# go* qqqq qq. aqq 15# m iqa aa^g #5 

(courtship)# qqiNq. 

b. GCCg7|feq##q|o|S iqq#q##7|i!#q7|7| qgqq (#g 5:12-13): 

i. 130 | Lda|7|7| go|| as|7[0||7)| aroptAi ^gq^sHoi (accountability)##^ 

onqq. gqgq557i»^qtHqg, 3#54 h gqsq*#i#^zmti- 

qq. qqigoi o|d| qa^qg a#### *!jgo| o(qqgg°jqq. 

ii. Gccg7|^q##qg IStq^Pi go]| qqa3##gag?i|ot| cmM 7|a 

m qgqq. 

iii. oi 7|sA|go|#qgGCcg7|-bqt##siqqt^|7[a»*qq qqyo| q 

m ###M 0 | #£#q qvqof iqq. 


c. GCC# g#qq g# d|0| E z\7\m a#qq. 4!#a|*l a# mm qq 

S#as| g°M qqa##qai#°P| q#gqq. 

£5 om #£fe s$| go|| ggq51# g## q#qq. aqas gcc £7|# *h 

0 | g#qq g# c-no|E £ tst|qgo|| c* iqq##q am o|qq# 5 !o| #fiiqq ( 

t| 12:6, Gig 5:12-13). 

i. gq GCC £7|# m ss| gqq c||o| sqa qqqqi 1 g° qa 67H1 ga q| 

o|M#qq afoionfqq. 

ii. gq gcc g7|#q7U$[ D jqq#gqst||o|s§|-aqq7|qii g° as| gq| 
M C||0|e sfe got #q aqq. gg 0 | gqo| s£| go||Al 5go|qqqqq gq# 
[C H s qggo| gas qqgqq. a# x|8||°| #Mg qy# <=qq 3) 

5 51 ® 1 :7)0| GCC £7|#7(o| lo||Ai sqqq o>7| a*°jqq. 

iii. gq GCC £7|# m ss| °Hqq c-||o|sqa ggas #qq# g#qa 1 g# 

g 1 7 ig 7 |-a|o)iAi mm iqq. oig Atq# mm 13# mm m *qg 

7 |-#aq (accountability/support group)# U-qqg qgqq (t| 13 : 17 ). 
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d. GCCS WAfo|°| §my 0 | ##o|ap y^qq ( 

%f 97, t| 134). S^S^M WS3I 2|S| 2|0|Dj JHSI A|£AM AiS ?H°J°j 

>11 (accountable) Aiqqof ffqq. SIS^M W^l 2|°| £sh°|^ AtfM °^|o]| a 

m 30|ctj (ZS 6:18), £s)o| qgq| 3 I0|q (#2 

4:3-5), ZLa|Sa°| S# sms. °tHb 5# asH^L|C|- (315! 6:15). 

i. m & is m $*! ss (? g s is, %m, wsn 21 

WI A|£Am 3 yqAf &ys||of INI. 4 h s SII (accountability)! SIS 
m. IS, s|^, m\M¥^\ q^S# y^ qq. 

e. o|s 

i. ISS smy o| g-iSfAJ qa °jqq. SMfeMW W-fc\n sf±! t! *dm th oil 

A)0|o| A]°f°S#l ojof ^| ojL|CK 1SMA1 SSif 5[Lfag Ha|aaf- 

#5H 7feSP IMfaa|aa°| A||A|#0||?1| aSJLjC^. I$0| I^££ 7fA| 

StoMBLm. o|s# qqyq =0|| ycHaqq. qqy qsioiaspHqq °>SI 
s°!aHA^l€SH-mo|smE|7|| sW5!#®a|A|?|3i3ilfLm.-ago|W o|2| a 
S I| Wi aoms SIS, 14!o| =4 *#E|S CHCEttJ- SH§0m EH£7) IS Ajm 

aoycca^olc^^^ShLl^ 

ii. IS AM# A|7|A| o>- 2| 0 |7| ^0\\ a£|b S^°| A)«# W« 

a H -H, §Ai, £)5H, ahs? 45! £#as o|#qof §44. a$|S #11! I!! o|s# 
IS- A)y#0||71| #«£! iiy# 7|#0j0(: fl! #A|0|| E|7f ol^ !#0| g™5p 
m !40fqayAil 7(sajaoA|^ I1 appeal § ai 

SAW s S14°f §qq. msfe o|st! Afy#q a#°| qq## yofaqa -a# I 
!S*o|qof§qq. 

iii. ^$IS#Itf OISII 4! #0| °Mfeq, AHS^I 4! #0| 7||S!E|5i^A| # 

oiwi m in sissui! #m i»ft h 4 q. 


f. #I 0 |] 0 || US GCC! £ji4- Christian Reformed Church (CRC)2| 1SS 4 

#44: 

i. SI°H#S4I °qq qqq Ai |Ar # ^§Ho| oj L | DK ^ m 7.\ 

S SSA1I s§# 7f“E|0|Ai^ o hE |q _3i£|oi|A-j iyas yof 

aaf A|a a^ 2 | ?|s# yofof 7 |^a°j#£ q# 7 |^ay# 

2 ) □fS 7 )A|s mm^\ IStf S# 2 f SISH ^* 2 | ^a« Af§ya^ “2 
u ast&i-m. d^7^is a^4isi $ aoiw m s sis 71 

£| 7 !^qAiof®mq. 

ii. aam^SoH (S, S H -i® €m ®J?l)S^lo||Ai aqAfe %%% qqyo| - 

#^S I4S 1S|E cm S|°i#0||7|| SHAfSfe a*|a ^0| § 
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WH^I &€• (compassion)# lA^o) ©a|q. asfe #S°H * 1332 ! A) 

1 M##7|qq a# #q* q«H aqo[«fn q#s>f#am# ^I^H qwf mqq. 

(§S°I]AH °im#$ia ■§■# °l £ fe a||-S-o| -§-S| a_HAi-i-vvww.crcna.org/SynodRe- 

sources##sHM#^ 5 /#L|q. 


B.m 

i. o|7|o|| qi# H*|7| q#q q?P|*|S 7H3 as- #qq s>o| 7|&4 °h7faqo|| am 

SOI o)u L |q. o|a#o|®7)| AhS-sfj=i_to|| of#q #*11 yqq. oj| 

#yo| #q xh^oii cpH qfl. qa ^liaqa gpl QH&sha^qq. q|^y# 4lfo| 
¥ ^°j# as # s*qa §t# sna# m, q-s- ^eio|L|- °aj§ Afgqq # 

aaaa mn aqi a swt# 7f=q asm ###yoi ofyqq ( n|. 6 : 24 ). 

ii. qq£# qqo|| q«?|| ## Af§tf#qq? 

a. qqyq qq£o|£-§q®q| qqqi^#q#qq#q q#o| qqo|| °i 

#q q #s||#qq. ^q jail 7 f 50/50 #a (50% a$| iy; 50% aaq aa)# If 

sH qopfe smy qqse*H3# Wi ofqqi A^smqq? 

b. m # # m 0| m qi| mm sq °a|°| o|£# lh syo| Af^ffe #°j 
qq (Of 2237-40). naiaa H£|°| ##HM1 0 | 5 i# #*!§f7|-i StMq. 50/50 a 

1 # ^pf mn m# ^#a *qy# *pi qm y qq. #q# is qaa saw # 

q Ofqq Say ^S<>|| ^q°| mi 3#sp| SSqq. 

c. qq-fr-oi ## g7p|7) qn °ivm M7| m #gy y e||^es#| q§-°| 1# 

oil asHMAIIfl: 

i. qq## iim\ mma# #a °l£qq (# 3 : 10 )? yq awi ##a# # 

qa # 1 # a^qq. mam ay may □># ### *«h #q7f ^a °i 

#yo| o)y #qyo| Vim #qm# qaq 3\±& 1 0%°| AHy# ^y n 

qqof gqa. amt # (# 1 2 : 42 ). 

ii. qq#s| ## an# mM ## a$| yaAg# q#sp | °]sn ^h 01^ 
qq? °KJf n$*| Qfqy Sif S«| °nqA-] a an ^ojqq qqg yu|qq e °f 
# ## #qof # #H7) °l#qq? qqmq ## mn ^a S!#q7f? o| q|#°l 

mqyy mq#qsn *m»\ (ya 6 : 10 )? 

iii. qq#q ## 7ft+m A), q^q qai-s- a* qsH ^a q#qq (l 2035)? 

iv. q q^o | e| djs oKJiix-j Ma a^q^f o N a qaH |#q na a^q??f? d 4:19 )? 

v. qq£# #a oiaaa x\x\ sfa a^q??f? aasfa a#tf 1-SS m 

7|7fqaa^qq? ®227) 
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i. SW1P PPP S20|| cm Pt 7|S0| qp 0171 Q^L|CK t[7\ay SP ^a|P 

aS#o| jLmo[ 1 SS« A||A|Sqq. pap) sh^I sHot ft sp %mM 5P#P 
9 -tmo\ #PS ^qaqn. QfSp oi^l °>qp SSMS. ^pq&pq ( yp 5:23)2} 1 
714 34|ft °|sH (a 2:1-12) Af-aaqq. 

ii. SS^I #SSo| GCCPPPS & u H #=o|| cHf[p7)q S^S 31°ll c HsH Sa&MP 

a. ^|»P#p: 0 | ppq| cp«A]p opHE PP 0 | g®MP SWiP^s^# 

PP 2|am Bttp °|oq o £fe oj7|0|| HH|-X|X| ^0)0) tp yy #a|»ho^ o|qy 
S 3 #S 3 # P ») ®H_|q (°* 5 : 18 PS 6 : 19 ). 

b. PBA)y#yopapqyq|qpS: qq ypol^qy^-iyosypy-iy- 
ap P A ^#4 py °| ag|| o_K)| W yqq^. 01^ q^ A)Si* A|y o|| *4 ?H}g 
o|S#PS*H € n 3 S o|p# pa|y o)§y AJ44 y yy fi# m AH^ap 4 

a# opp 5101 L |4 (□) 2237). pa|p S# x\nm 2 |s i5 0 |^qAiP ya 
PS PS 10:24; 33 ). as|a| A]s*pa| py oj|^zLa|A£°| pgo|| SSS 3 P Ml 
sm SMP ap S0| ^gSSS ap S0| PSSSP pis 10 : 23 ). a 

aM pap Mm Ai|47pq| °yy #mot SMS. 

iii. P£p PS py, PSA), na|Pi q|p °^|Ai SPS# yqq. py o| p 

a® m^\ PSS# a® sp 2|2| PS°l|Ai SP^I t^®L|q. pa|°| y 

yo| pa®#g4 %o\\o\n m EWq. as|q fjMyqny H -"S#S 7 PI PSPS 

a^Ah&spq. 


iv. PSPO| #o|q am SH0|: qp a|o|| ms- ojp# P^S P SP ##SS SP# 
BPIP 

a. o)°£M7| yp PS cp\ l* 7| Mtp| qp S «hp °iy yqa? 7|ysH 

ofSSP SPSS SA1ISpa» ySMpqp s°j qq. pa|7p|S* 7|q# cc|, a 
ypaypaip Ml (cautiousyes) ?jMS. yy ZLSO| P#7® a|®o|| #7]| qy yn 
2|S Saqy ypyy asjpo| fgcn y^qp qy®qq. 

b. sqyyypo||AiS7hlfi7pAiqy 5 H o^^qq? qa)£°| ya^q^My 
A|a. A|«o|| #yph PS mPl PP Ap| yyq? pp 10 : 31 ) aaqg, ypo|| a) 
PS^I pa P SP SSSSpsp, pspq a|- o"01 ypo| SS°|7PIP PS#n* 
sqi q^AppS 10:28-29). 
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d. m °K>iiAi°i 

i. ill tM0||7]|eh iL|q (ojjBph0)y A^## GCC SOTI #y*| Sw). i$l % 
n iSSHfl£ #9£ ¥^0|7| ctH-S-cHi |jyy °i a|2o| o|eflo|| yy ° L£ 

l|cik yys oi mz\ wi eyseisi ss-ys y=s y#^i y 

#S0|| SS Sl^yy. 

a. gcc mu (esss ssis *\ m yyy as\ w\&§ 

m BP$1 Wl a# SeH«S^tte Se syei^Ai es g* mm 7\ 

SiS^ySPS 5:9-13). 

b. 1SU|7haH-oS2|*7|2ti-iiH 1 ii2| a|t|7pH^^aei h ^L|q(DM8:l5-18). 

i. SSS SS# Ai|#o| yyy# y^yy. jail »##§s®°| <g°sy S|#o|| 

#y# oi so) aio^M^. as# ssyse eee ae as y si ay°iiAi 

um £S®§ a|SS°S#1 SD1 e S£SS (#6:1). 

C. D JSS 3 dS*H 2» S Wl Si es*«a 2» S S# Dfl, nai S SS &9 e$l 

ysaesssyy. 

i. 0| #1^1# yyy°| A)^o 2| = 5101 L-HAHi|0i °|£yy. 

o| AHDeeSS yyyqiSW yzi mum. SS #l|SS aicp^yn 
SaaS A^y-gAi-i m ip n?\ o|y# afleoi- s\mmm* I yopSI sH 
o^yy (°|j 4:19). 

d. ■SuphSM ess 7HSSS yso|®oi|£$|7H m °>i Aliyas 
i$l SS^S ^HSS S&0| oi# asss. 

i. oia# °"SS a# mm. A1IS*Mi 1PH y*l SbSS a A) 

tS dh^ai W | Si-gyy. sHSElfe m, 0| A|yq|Aig y#S 
eay#yy. 

ii. SS °um AIIS^I y a 0|^0j|E s|7H Spl Sfeey umu #§^1 TO aS 

y#0| S#E|OH## MOl^LjCf. a7p yyy yo||A-|°| y#0| C&# 7|#0[ E|°J 

§* mm, ee# ?^aa s°pss ssye mum. yyye op# y 
yyy y y. ny ess# se yas H yye m «###y assy mm. «i 
5# yusa oi ahoi ayaa* yysa spi eyy asow op° « 

# 0 | SS^5!#^l, h L|S (an8:15-20). 


E.^-Sl 

i. ess 'iSMAi 1:27-280|| H|#S SS»1I SS ill yo||Ai t[ D)#4 

s- “S m?\ ss °um\: “ss sue ssess umm a ji^)s oi# s 

7\ SSPISI 7) sy yy yoy ysp) tiy§ii MM #§S SS* S«) 

s sysfe as ee mm ys^fe qe^i owye oi s# #s 
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Af g-o|a[- 015101 iy°| iimnt SS^I #7iL| Ofe m'dm 

v&i y aoiap' 

ii. GCC ^UM Ja$| ^|0|| ^ a »h 4 oi^L|cp. cHcq-gj- GCC c|| Wi 

°HUi#o| 7|£3hb£he-a (prayerful judgment)0| y§! y °]L|c|-. mu\ 

b S ^&, SS m (SAW g-s), ^$1 las sfe ss »]m §o|| 


iii. 0 c^*b s(L(uo| Q± m J2S|2| y°r ^uHq| m LHa|S^ AJ§^| 7 |£sH 

Of«HL|EK S(-X|Dh °HbH°| ^Hfe{d^§^H7f0fL|afCHEf4O| o|ga M7 | 0|S(. E S oi 
L|EK S$|7pt0| EHEf4,o| o| 2# 7J7|SPT(| *0|| £|#y°l | 3 f * °JL|cp 

^£|°| yyy g$0|| EHtf *Af|°! go^| ssizptoi 7|E5fe mWS e!£SH 

OW *^0| Sl°D] 0Hbi#o| J= fi OH0| 13# LHi 5 ojL|Cf. 


F. R% 
i. 

a. 2 -|E|#g GCC opy A® 0 | GCC o|«U^CH|Ai y°|, S#* 0|a ccflofe 

4^1 SAW aho| @h c|on icpHof WAQ. 3S\7\ iJ£Wi Aliens £ sa|-i |WW ft 
mo\ 4S ^m\n 2PI aflSSM<}. SS ^-App ya» H|3l# 34°llb4SAW I 
m a ^0| °!£L|Eh 

i. *SAWGL£| ^s*0||7|| HI §(71 yo|| ZL(ZLL=|)o| <§£§■ £iSfe 5® GCC S 

s|a®°i tw a# mm zm* i sw s 

a| mm m 2SW g^o|| s§0| lyyyjiwtiysw stfi-w. 

ii. GCC°| SSi4£y*2W a-Ajll-1^5(4 510 GCC^EHS°| y*£ (integrity) 

* ^isfec«i ^smm. ow as mm m 

a|#o|| 7|| 7nyyoj sl*chi^| yo| mMh eifW<}. o|a+§h !§b 

4£| mm o|□ | ISoHBt^M-AH-H-^l S'^WHSlbS^t ^*42^4^. 


g. ahs§ * 1 : 2*1 

i. 444 ^Sb WS#SHS as a°J) afEHMg 28:19-20*SAitpoliaSI 7||4|3.fA|| 

Af °Wb b|y# lw^M 4. y°f SBS 0 I ^AfyoiiAi 44 twyo| atywb 
LWtHqy SSS Af£SHy ! :8**if mwm. S^ISSai 

A|«S$|* yo|Ai s. Ilfos Lpof7)Of the® °J*L|q. SaiRS y°f Ai|7® A(|°S 

A|« S£| 7H^*4 2J.S SGtA|7f oiyy spyuoi y|A|SH ^aWS^ l ^$W 9 Ie| 
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9*1* 3IM 499 0349M # 29 33. 

a. 3*H £ y lb S0 3 3* \ *a*» 4 2te9 3 

b. GCC°| 29 *$l*h§o| 7feg# wmi. 9*3 a$| 994 Af9 09l»*^h 
oi!3# 312933. 

c. *ai ig 19939 oth**i <&m aABoiiTii st®!# as# 2933 . 

d. *a|JO| 4^|SA[fif Z|90 2^2[ 1^1 3JDLZ| <&}z\9!t *3» *£JL 43 as|S>f 
a 0^34 93: 999 £|**IS §!9M7| ?|5« ^A®# 2993. 

e. sm\ IP I ?rn a* A^S4*$l*hS9 ^ 7 » y im ^-si^h 39901 a *a 

*14 099 9^7^ 1 4 , oi#7| 3 999. 0S|7gO| °S| a$|9 9A(9 

92, 19*9 331# m 1 SPI nflgoii 49*h*9 o| A ^ 1§# 7 ^ 4 01 

# 2013a 34#33 


ii. 494 3332^3# 333 *11M* a#: 

a. a 5# #sH a$|-i Ail# 4: 90 ^l$|7b 9*7p 

b. a 09IAJ #§a||# *3 371301 *1194291 S09*4? 

c. *a39 «a^37|3o] fH-y 

d. 24 999 2999*9? 

e. S*l 39##AII4a7|-=xM09? 

f. GCCOflAi #49*32o| a^ia-goi £|a0^E|*9? 

g. a^|Ai°| gaol GCC399#0||7|| 999*4*4? 

h. 49 *a*o| 33® 4 9* 29* 4*91 331 9492 oh#o| 907h? 

i. *2*9SH 9429W s^goioj *43017^ 


H. "UMi Mi 

i. 4$I99 9|S)99a 9* 410 4 ^ axph 33HS. 33333. 

a. o[33 0110 JHS| 99* AB«to| io|§ 3| GCC°| igo|## °|l *9299. 

b. 39*hS* '-he 4 A]o|| 3«H 13333: *$199 a$| 33# (la* 33. a 3 
3, 9* 2 aA(- §), *710 7i, as| 33*. a$| 13 3 (333* siS*hb ahm 
a$| 30 jaoj) 


ii. a 99** 43 4AI4 33*13 a#°| Af3U# 93 Pi 41* *9^ *l| 
3 (*£l99a$l9 o|s H 33193). 910 9*4 ***$19 *9a^ 49*99. 

a. o| oil £0 *24 43 as|°| 934333133#fl3 

b. a$|°| ^91*4 939 °] *)£e°| 7h*3 

c. 37 h9a4°| 310)1 3o|sp| 33 93011 am §9. o| 910 gls| °H9* 93 


Ministry Guidelines 87 



¥WI W&>\\ SSS^oii qifi^oi 2| 

4|0[ SiOlOf^LjCf. 


iii. Z|A|£| ojSH d|g£ O^SH 7|7h§oh 0^_ gAj i qq AjA), S*i. M#, °l|E|d|E| § 

# $\m # ^ mn isim oi bi§£ Hii7i a# sm*\ a&i-n ^ 
*|S| ojsH d|g£ gs£°!£¥l°ll aga L |DK 0 \m gd|o||A| y§£g^ 

ms\ n*aw ?|M» ?|sfl A^i 2i£M^. oil) 

a. HM -y# 

b. SMM- J2.$| fH-jjj) 

c. {jia ?g 

d. ?|M°| s# 

e. 

i. mm ?i«h a^mm mm w&q sfe mu ^i^h 

M?|sH oHS i!°!320 g-B|2| 0j|Ah0| s _H g£ |0H^L|q. 

ii. nm ia^i eng- mm ahm°i ^ak^i a^u t\^\ 

mm ia) son ^o^®qq. 


iii. b|g# MS y°3is a h W)o| A1S £°IAM <g^# A)M§ £a|o| ofAiq 
gcchapelfinance@gmail.comO|| AlIgSHo^qq. 

i. mm m mm Lfe^ sit m mow o^om wpb 


J.A^U^jM^j 

i. A)«q A|MA®£ AHM§ A)«qS# a h 0 )# 0 | 7 | WW # 9 \W SflO®L|q. 

a. ofe AHM #o]£fe A)«^o| Ajzj^ ofe m°\ 15Ufe*l mm. 

Wfe as\ £M*°| <3* WPl °A°0\ Ofe A)«M SOft 

M°i£L|q. 

ii. A)«U A|MAht^AHM§^SS^#CC| gojs-A^^. qqs $ |q^Ah 0 | 4 h 50 lL|q. 
a. mm A^H A|MA) 7jo| oiqth °|A)S&S A)«^ £9# m US** 

q, &$a\\ =L A)«EJMM AHM-fqMb %mm\ Wll mm. 
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K. AraUfcB 

i. AHSS- Areuol I «1#WH#°| ^oj 0 | lamqcK 

a. #£PS# n#o||q| *qy sy gs°| <gq yys sHoj^qq. ag 

13HSI °s a# Areal #« #q###l!S.q °l*qq. =z\ Are 

o| m*\& mm\ mw ##* q#epiq q*y #1#ao| #agqq. 
Areoi A|^Epi4A|^£pl 30|| a£7|££^o|^mosH_re. 

b. #$iq# Are/^siai «Are a*qi t-M syqy o\m ahs Are*°i 

yqy mm Hit°£ ah^# Areoi a$i°i yyqy q#q a yiwi #qq#q 
» yy «■ 4 si#qq. mw qa* Are# aiwmi °re a Areoi sare# q 
q#» 7fetfe chi s$prere re°i# a## # * y*qq. #$iq# q#» #q $ 
# # * 2 i#Lre. aqaa AH^# Are# A|2fSp|0|| °re q a. A|0» 7Hi *S7H 
2i*qq 

l. Areuai ire 

i.°#o|Di*^reo^m 

a. gcc°i Are^prere# qq*# qq #*yq» y7ia qq# ^oi #a®req. 

#* qaq°| sre# SH4b DPI^PI #* a*aa qqy 512 qq. a7H qyq 

£ a7|- y7|a qy Are# qi#qqot a 5t°|L|q. 

i. SA)|7|- A-fly* n;ju| [C|_ o|aqi “H-a## 0|5^01 AH qaqa qaq ay 

g# m q#y yaa yyq* qiaj* q^$H£qq ^ ire). qaq°i y^oj 
31# ore *°|o| gsR^qq. ^Piy o^opH qire# qy# q, opH* q® 
wily qs^ore ®^pre aa#qq w ig). q# qpHa yq* em sy 
0| SiSteqq. 

ii. gcc°i -^7re Am#& HAirei Are# qq## q oph# gzm qa^n 

S^qq. n**n*°| mm qqq oireq Areire q* yq-iqsH 3W# 

gs^qiqmoHtt^ojqq. 

in. gcc°i -^7re Aig#g ^nmn m? i Arey mm qq## hoi yqAi 
* yaqq o|*a7[- qy AreH°ll3|a qq## y# #y ofqq, ?nyqaaa 
yq§PI as|q y§ 0 | y y* o|*q a® gab*7preq aH#qqq. 

b. Are# LH£H##qy 

i. Arey 7|£7gy aspreqi Are# LHaH#7| 37H1 yqi qq ###^ 0 H»req. 

ii. 7|£7H#y a*o| yyaxre yq qy are* 7iq AreU# qq## ^q^i 
qitMW#A1|qon^yqq. 

c. qAre hai 

i. AHqy 7|£7H** qqy Arey a| £ 7* °ph ##^ a#y ygqi am 

yure HA|*5H0®qq. 
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Staff Contacts 


[Senior Pastor] 

Rev. Jae Park 
jae.@gccnj.org 

[Executive Pastor] 

Rev. Paul Nam 
pa sto rpa u I @gccnj. o rg 

[Associate Pastor - Central] 
Rev. Brian Na 
brian@gccnj.org 

[Associate Pastor - KM] 

Rev. Jin Ahn 
pastorahn@gmail.com 

[Associate Pastor - Bergen] 
Rev. Sam Lim 
pastorsamlim@gccnj.org 


[Children's Pastor and 
Church Counselor] 

Pastor Jee Park 
jeeparkl 7@gmail.com 

[Married Ministry Pastor] 
Pastor Jay Suh 
jsuh.gcc@gmail.com 

[Education Pastor] 

Pastor Sora Suh 
sora.is@gmail.com 

[College Pastor] 

Pastor Tim Joo 
pastortim@gccnj.org 

[Missions Directory] 

Diana Yu 

diana.yu@gccnj.org 

[Worship Director] 

Jay Kim 

jaezra81 @gmail.com 

[Church Administrator ] 
Hanna Na 

administration@gccnj.org 
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